ETHIRAJ COLLEGE FOR WOMEN (Autonomous)

Chennai — 600 008
Affiliated to the University of Madras
College with Potential for Excellence

Re-accredited with A+ Grade by NAAC

5.2.1 Placement of Outgoing Students

2021- 2022

PART 1







f 2 )
PEPARTMBWT = MOTHEMATICS WITH (ompuTER.
APpLy ¢ AT IOMLS

NAWE | - CHARUM | THRA . A

Ry No'~ V12339 1074069 .

Head of the Department PRINCIPAL
EN
Department ofMathematlcf THIRAJ C@TL[EgEﬁ;%Z)\NOM
with Computer Applications é:gugm-anﬂ 108
Ethiraj College for Women '

Chennal -8



Malbe mahes

|q123) 107 503

K- Soqapy g

i S O .
Cotrtoiabine it ot dnyedss

Prepuortment of Pusts, tinidia

Oifiee of the Superintendent of Postofiices, Arakionam Division, Arakkonam

R OF ENGAGEMENT (PROVISTONAL)

83/Chennasamt udram.’i\fr‘dig.L';_q_."aiw:'i_2?. 102027

)

in response Lo the notification Mo, -

Shri/Smt./Ms .. A‘{APRIVA i e e SOT] /s A
Shi‘i..KARU.NAMQQRTHY_.B.... . Whose date of Birth s 2901202800, and belongs
JOBC. . category Jselected afwmlUR ................... Category is informed that, you have
been selected for provisional engagemeant as GRS BPM Chennasamudram B, G
account with/ under Kalavai $.0/Ranipet H.O . . with TRCA siab izooo

2. Shri/sSmt./Ms JAYAPRIYAK .. oo nmmsmmssass fiasistassmossovis siiins Son/daughte r
KARUNAMOORTHY B should ciﬁarh,' understand that his/her selecuon 2
provisional z F
with t hasl

he terminated by him/her or by the undersigned by notifying the order In writing ang 03t
his/her conduct and engagement shall be governed by the Separtment of Posts, Gra

sevak (Conduct and Engagement) Rules, 2020 as amended from tims to time,

3. Shri/smt./Ms... JAYAPRIYAK .. is hereby informed that, you have o
produce all the documents in originals i.e. educational certificates and other documents such
a5 caste certificate, ex-Engagement certificate, persons with disability cartificate, certificate of

date of birth etc. on the day of attending the office of undersigned for verification

through competent authority within 10 days of receipt of this letter failing which

presurned that, you are notinterested to join the pastof . ..GDS BPM,Chennasamudram B.0

‘and your name wiil be deleted from the selection list. Further, you wiil have no ok

engagement as _GDS BPM Lhennasamudram B.0

it 15

4. At the time of oining, you will have to give undertaking on bond paper of Rs. 10 W/ - that, you

have adequate independent means of livelinood for yourself and your family and other than the

TRCA(allowances) being paid to you by Govt,
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OFFER LETTER
14% Qctober 2022

Ms. KouselyaBG
No. 12/5, Nataraja Garden, 2" street,
Thiruvottiyur, Chennai— 600 019.

Dear Ms. Kouselya,

Further to your application for employment with us, and subsequent selection process,
we are pleased to offer you a position as “Management Trainee” in our Chennai Office.

Your monthly Net Salary will be Rs.13,731 /- (Rupees Thirteen Thousand Seven Hundred
and Thirty-one Only) (Salary break up will provided at the time of Issuing Appointment
Order).

Your employment will be governed by the rules, regulations and policies of the
Company. If you are in agreement, please signify your acceptance on the copy of this
letter and return it to us for our records.

Your Joining date will commence from 1% November 2022, This offer is valid for 30 days
from the date receipt of this letter. Offer stands cancelled, in case if there is no
acknowledgement from you within the said period. On acceptance of our offer by you,
you may kindly collect your appointment order at the time of joining.

Further, if we find any declaration given or furnished by you to the company in any
document submitted for employment proves to be false or if you have willfully
suppressed any material information, your offer / appointment will be treated as
cancelled. On behalf of ICSA Group, we wish you a long, rewarding and fulfilling career
and look forward to your joining us.

Yours Truly,
For Intemational Clearing & Shipping Agency {India) Pvt Ltd,

it "JH

Guru #ras dN
Senior Manager — HR & Admin

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Signature & Date:

7

International Clearing &

An IS0 8001 2015 Ceitified Company | CiN: UB3080TNZO03PTCO50209

RN

: PRINCIFAL H8hd Departns Tt o5 wathom,
ETHIRAJ COLLEGE FOR WOMEN BUAIG] Gode e ior oq s
{AUTOMI’f\/OUS) (A gvenarmna 5

CHENNAI A~ Ane R



Mathe malsca

2

29 July, 202 19123 0T 5AR
Ms. Saranya R SPS/OL/IBKS/2022/482

No: 26, Vasuki Ammai Street, Sa

Oragadam, Ambathur, Chennai, ' E! R

Tamil Nadu - 600053.

Dear Saranya,
Offer Letter

This has reference to your application and subsequent interview you had with us. Further, we are pleased to offer
you the post of Trainee.

Kindly make a note that your tentative date of joining would be 01 August, 2022 and the Company may be
constrained to change your joining date due to the prevailing unprecedented situation. In that event, the Company
shall duly inform you of the revised Date of Joining".

In case of any changes to the date of joining please inform us before the expected date of onboard. Failure to
inform us and no-show on the expected date of joining will efface this employment offer.

You shall be on probation for a period of six months starting from the date of your joining. Your performance during
the probation will be appraised and, if found satisfactory, you will be confirmed in services. However, in the event
of your performance found not to be satisfactory, your probation period could be further extended.

On Joining, your all-inclusive Cost to the Company (CTC) will be INR 20,500 per month (subject to deduction of
tax and other statutory payments, as may be applicable) as per CTC Annexure. You will also be eligible for all the
benefits introduced in the Company policies.

During the probationary period, either party will be entitled to terminate this contract of employment by issuing 15
Days prior notice in writing to the other. After confirmation the termination of employment by either party shall be
by issuing 60 Days notice in writing to the other or salary in lieu thereof. In the event of you issuing a notice of
termination shorter than the above period, the Company shall have its own discretion to adjust any leave due to
you or recover from you such amount from your dues towards the shortfall in notice period. However, acceptance
of salary in lieu of notice period is at the sole discretion of the Company.

If in case, you resign within a year from the date of your joining, you will be liable to refund the reimbursements
such as relocation expenses, joining bonus, travel expenses [including air & road], accommodation expenses and
any other special benefits as per your eligibility, whichever was provided by the Company.

Please note that this employment is subject to professional reference checks and documentary evidence of
your previous employment.

We look forward to having you onboard.
for Scientific Publishing Services Private Limited

_\ P
U~

3
Manoj P

Authorised Signatory
Received the offer of employment and shall report for duty on the expected Date of Joining, as mentioned above.

(Signature with date)
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Cost to the Company (CTC) Structure

MQM' 4

1913370 6 TS5 44

C{ﬁTu‘g,q R

Name Ms. Saranya R

Designation Trainee

Department JEO

FComponents Per Month (INR) Per Annum (INR)
Basic Pay 8240 98880
House Rent Allowance 4120 49440
Special Allowance 4105 49260 |
Gross Salary 16465 197580 e
Employer PF 1481 17152
Employer ESIC 535 6420
Statutory Bonus* 2019 24228
Total CTC 20500 246000
Employee PF 1481 17772
Employee ESIC 123 1476
Pre Tax Take Home 14861 178332

* Statutory Bonus will be paid annually.

You will also be eligible to the following on top of the above CTG:

* Mediclaim Insurance Coverage of up to INR 100,000.

* Accident Policy Coverage of up to INR 300,000 only subject to Company guidelines and policy.

* You will be eligible for payment

* You shall be covered under Group Term Life Insurance (GTLI)

of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

For Scientific Publishing Services Private Limited

Manoj P
Authorised Signatory

l'accept the above CTC structure breaku

information to others.

Signature of Acceptance with date
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Ethiraj College for Women (Autonomous)
Department of Mathematics (SS)
B.Sc Mathematics 2019 - 22 Batch - Employment Details

S.No Reg No. Name of the student Employment position Name of the Organisation
1 1913321075017 |Mohana Priyal Software developer Sciera
2 1913321075025 |Shyamala M Software Engineer Natwest
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Department of Mathematics

B.Sc Mathematics 2019 — 22 Batch

Name : MOHANA PRIYA J

Reg No: 193321075017

MOHANA PRIYA J

EMPLOYEE CODE: SC1549
CONTACT: +91 7299112197
BLOOD GROUP; O +ve

www.sclera.com e Info@scleracom

® 27TH MARCH 2002
™ JAYASURIYAN D
MO.J06/54, MADHAVARAM HIGH ROAD,
~ PERAMBUR, CHEMNAI - 600011
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Department of Mathematics

B.Sc Mathematics 2019 — 22 Batch

Name : SHYAMALA M

Reg No: 193321075025

A A

Ié . ,1/{‘ A (ijo o _-@::'-‘1‘::' '- \QU b“g
7__//_‘ { 9‘.1., ) ‘ L
AINCIPAL “o. g

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMQUS)
CHENNAI-680 008



%H'NK MHNAG\eMeMT
19122221035 018

{ _ ;/ HEAD OF THE DEPARTMENT
; Y. DEPARTMENT OF B ANK MANAGEMENT ($9)
A - ETHIRAJ COLLEGE FOR WOMEN, CHENNAI |




Trigent Software Private Limited.
CIN U72200KA1995PTC065161
Professional Services Division

Khanija Bhavan, East Entrance 2nd Floor,
49, Race Course Road,

Bangalore - 560 001, India

P: +91 (80) 2215 7000

August 26, 2022

Sangeetha Chellamuthu
No: 6/28, Gangai Amman Koil, 2nd Street,

Vadapalani
Chennai 600026
APPOINTMENT LETTER

Dear Sangeetha Chellamuthu,
We are pleased to welcome you to Trigent Software Private Limited and offer you an engagement as Transaction

Processing Representative and you will be deployed at our client. Your engagement will be effective from
August 29, 2022 and shall continue as per the client business requirements. Failure to report to work as per the
date mentioned will render this offer null and void, unless permitted in writing by the company. Your engagement
is transferable across our clients and across different locations in India. As discussed and agreed, you will be paid
a Gross Cost to Company of Rs.180,000/- (Rupees One lakh eighty thousand only) per annum. The detailed

breakup of the compensation is attached as Annexure A.

This engagement will be governed by the terms and conditions as indicated in Annexure-B. You will also be
governed by all the rules and regulations of the company and client applicable from time to time.

On the day of joining the client Company, we request you to carry the following original documents with

photocopies.
a. Certificates / testimonials of your qualification & professional trainings.
b. Relieving and Experience certificates of last employer.

c. Last 2 months pay slip of your last employer,
d. Passport size colour photographs.

e. PAN Card.
f. e-Adhaar.

We look forward to working with you, and hope you will find your engagement at Trigent a rewarding experience.
Yours truly,

For Trigent Software Private Limited,

Srinivasan TPR
Associate Director - Human Resources

Declaration by the Employee:
I 'have read and understood the contents of this engagement letter along with the description provided in
Annexure A & B and accept the terms and conditions of engagement by sending the acceptance mail.
S TIMENT
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ANNEXURE - A

Given below is the breakup of the Compensation and benefits package:
Components Amount in INR
Month Annual

Basic 13,015 156,180
Total 13,015 156,180

Company's PF Contribution 1,562 18,744
Company's Insurance Contribution 423 5,076
Total 1,985 23,820
Gross Cost to Company 15,000 180,000

Take Home Calculation (before Income Tax/Professional Tax):

Monthly Salary 13,015
Less ESI 98
Less PF 1,562
Take Home hefore IT/PT 11,355

(Take Home Calculation (before IT/PT) = Manthly Total - Deductions [Employee State Insurance +Provident Fund])

Annual Benefits
A Provident Fund: If opted/covered under the Provident Fund Scheme. You will be contributing 12% of your
Basic+DA every month and the Co. will make an equal contribution to the fund (restricted to a maximum of

Rs. 15000 only).
B Gratuity: You will be entitled to Gratuity as per the rules of the scheme.

C Medical Insurance: Employees drawing a monthly salary of Rs. 21000 or less will he covered under ESI.
Employees drawing monthly salary above Rs. 21000 will be covered under the Company Medical Insurance

for Hospitalization to the tune of INR. 1,00,000 per annum for self, spouse and two children.

Disclaimer:
Any commitments with respect to Compensation and Benefits which are not included in the "Cost to
Company Components" table or explicitly mentioned in the offer letter stands null and void.
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ANNEXURE - B

1.Job Roles and Responsibilities:

1.1

L.2

You shall be responsible for the performance of the functions expected of your position and any
additional functions and duties that may be assigned to you in connection with the business and
operations of the Company/Client.

You shall use the best of your efforts to promote, develop and extend the business of the
Company/Client and comply with the directions and regulations of the Company/Client at all times
and in all respects.

2.Working hours, Salary payments & Leave eligibility:

2l

2.2

2.3
2.4

3. Code

You are required to adhere to the Trigent Code of Ethics and Business Conduct. By accepting this engagement,
you are agreeing to thoroughly familiarize yourself with Trigent Code of Ethics and Business conduct and you are

The working hours will be as per the client's office timings. However, due to business exigencies
employees may be required to work at different timings, which may be communicated by the
immediate reporting Manager at the client site from time to time. This is a position of continuous
responsibility and does not entail payment of extra time or overtime.

Salary payments will be made directly to your IDFC/HDFC bank salary account pursuant to our direct
payroll deposit plan on or before the seventh working day of every maonth. All the payments made,
are subject to the Income-tax Act, 1961 and the Income-tax Rules, 1962 and any amendments
thereto. Payments are also subject to other statutory and agreed to deductions.

You will be entitled for leave as per the leave rules of the company.

Annual Furlough - i.e. when a client places an employee into temporary non-duty, non-pay status
because of business reasons. In this scenario, Trigent will pay the salaries by adjusting against the
accumulated leave of the deployed employee. If the employee has no leave credit, the same will be
treated as leave without pay.

of Ethics and Business Conduct:

also agreeing to abide by it.

3.1

3.2

2.3
3.4

3.9
3.6
3.7

3:8

Trigent will communicate important information about its policies by way of electronic
portal. By accepting this engagement you agree to thoroughly review these QQ}_@QE) wunig?\f}k@g@\mﬁ(&ﬁiide by
them without any deviations. NKMA

Employee should conduct himself / herself courteously and in the best interest of Trigent without
favor or preference whenever one is dealing with Visitors, Clients, Contractors and co employees etc.

If any employee is unable to report for duty on time, he should inform his/her project manager in
advance.

Employees are expected to dress appropriate to our business environment.

Employee needs to wear the identity cards provided by the company at all times during the office
hours.

Employees are strictly expected to adhere to No Smoking policy inside the office premises.
Employees are expected to maintain decorum inside the office and Office etiquette.

All employees are required to make judicious use of the facilities, which include telephone, fax, e-
mail, Internet, and/or any other resources provided to them.

No employee shall use any of the company resources for soliciting any kind of employment
elsewhere or for personal gain.
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TRIGENT
4. Deployed Engagement:

The employees joining our professional services division are recruited by us to work at our client location and the
engagement will continue depending on the client's business needs. The deputed employees work at the client
site and generate a timesheet which is approved by the client manager based on which Trigent disburse salaries.
The deployed engagement is purely contingent on the business needs of the client. Trigent will make efforts to
place the deployed employees at other client sites when they are rolled off from a client. However, for all practical
purposes the last working day at a client will also be the last working day at Trigent.

Timesheet is the essence of this engagement. It is on the basis of the client approved time sheet that Trigent can
substantiate its services to the client. Absence of client-approved timesheet means that services have not been

delivered by the employee.
5. Attendance & Performance:

Attendance & Performance will be monitored by the client and the process will vary from client to client. The
deputed employees may check for performance feedback from their client supervisors from time to time.

Performance based salary revision are the prerogative of the client.

6. Non Solicitation of Employment & Business

During your tenure with the company and for a period of one (1) year after separation, for any reason, whether
with or without cause, you will not render professional services of the type provided by you during the term of
engagement with the company, directly or indirectly, as an employee, employee of a third party, consultant, or
otherwise, to any person, firm or organization which is a past, current client/competitors of the company.

During the term with the company and for a period of one (1) year after separation for any reason, whether with or
without cause, you will not, on behalf of yourself or any other person, corporation or entity: (a) directly or
indirectly solicit business from or call upon entities or individuals that are current clients or active prospects of the
company for the purpose of soliciting, serving or selling services or products similar to those being developed,
licensed, or marketed by the company or (b) recruit Trigent employees, or otherwise seek to induce such
employees to terminate employment with the company or violate any agreement with the company.

7. Confidentiality of Information:

As part of your engagement with the company, you will be exposed to substantial amounts of technical, secret,
critical and other information of the company as well as its clients and/or third parties. This information will be
obtained by you or will be available to you; you will appreciate that any information so obtained must not be
communicated directly or indirectly to any person, firm or company, or made public in any manner, except with
the written permission of the company. You will therefore sign an Agreement of Confidentiality with Trigent. This
clause is perpetual in nature and will be applicable during and after your employment by the company.

You are also required to strictly maintain the secrecy of and not to divulge or communicate in any manner, any
information regarding your remuneration/terms of employment to any other person and in particular any

employee of the company.
8. Proprietary Information:

All the work carried out by you during your engagement with the company shall, at all points of time, belong to the
company and shall be considered to be the Proprietary Information of the company (whether or not learned,
obtained or developed solely by you or jointly with others). Where such work is carried out for a client of the
company, the work shall belong to the company's client. Such Proprietary Information and all intellectual property
rights therein shall remain the property of the company or its clients, and upon termination of employment or at

possession or control to the company.

You also agree to hereby ‘rrevocf y and unconditionally assign to the compahiy @ TH B EHTt\S agﬂ ﬂ % bicdjtle, and/
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You shall execute such documents in this regard as may be required for the purpose. In view of the above, you
shall be called upon during your tenure with the company to execute one or more "Non Disclosure Agreements" to
this effect, based on business requirements.

9. Dual employment:

You are expected to remain in duty throughout the business / working hours of the organization and be present in
time for any meeting or get together scheduled by the company. This is a full time engagement and you shall not
engage yourself, directly or indirectly without prior consent in writing of the company with or without
remuneration, in any trade, business, occupation, employment, service or calling which is similar to

or the same as that carried out by the company nor shall you undertake any activities which are contrary to or
inconsistent either with your duties and obligations under this engagement or with the company's interests.

10. Training:

You may be selected and sponsored by the company for training assignments with company's associates or other
institutions in India or abroad. You will diligently and beneficially, take part in such training and assignment. In
such event, you will continue to serve the company after such training, for a minimum period of 6 months or such
period as may be stipulated by Trigent.

11. Travel and overseas assignments:

You may be required to undertake travel on company work during the course of this engagement. Further, in the
event of the company deputing you to a foreign country, either for business, training, higher education or on any
assignments, you shall furnish a bond backed by a surety, undertaking inter alia the following:

11.1 That you will not resign, abandon, desert or unauthorizedly absent yourself during the period of your
deputation abroad;

11.2 That you will neither seek nor accept appointment, consultancy or business for anybody or any third
party except for the company, during the period of your deputation abroad.

12. Transfer:

You are liable to be transferred from one client to another or from one department to another department or from
one establishment to another establishment or one location to another location (our client site both in India and
abroad) without assigning any details/reasons or explanation. You shall do such other work, which will be assigned
to you by the Management from time to time. Any such changes in assignment or transfer will not automatically
entitle you to any additional remuneration, allowance, compensation, or other sum in respect thereof.

It is also expressly agreed to by and between us that the company shall be entitled to loan or transfer your
services, provisionally for any duration or permanently, wholly or partly to any company which is an associate,
client, affiliate, successor, assign or subsidiary or principal contractor to, or the latter having a controlling interest
in the said company

As per the Company policy, employees are required to undergo medical check on request at authorized medical
centers and submit a duly certified copy of the medical certificate.

14. Documentation:

I
13. Medical Check: !/
|
//
/

Upon being so required by the Company, you shall make, sign and execute all deeds, documents and declarations
as may be deemed necessary by the company and / or its clients (including Privacy and Confidentiality
agreements).
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16. Jurisdiction:

In case of any dispute arising out of the Agreement, it shall be subject to jurisdiction of appropriate Court of

Bangalore, Karnataka, India.

17. Separation:

In the event of separation/resignation/abandonment of your services with the company, a mandatory notice period
of 30 days would have to be given by you, unless the company/client agrees to a shorter notice period depending
on the client requirements. You cannot avail leave of absence during this period and you need to serve full term of
notice period of 30 days. If you are availing leave during the notice period, the said notice period gets extended by

the number of days of such leave.

171

17.2

17.3

17.4

L75

17.6

In the event of the company/client wanting to dispense with your services, the company shall be
liable to give 30 days notice as advance intimation or pay you 30 days basic salary in lieu of the
notice, as compensation.

Notwithstanding anything to the contrary contained herein, the company shall be entitled to
forthwith terminate your appointment without any notice or payment of any kind whatsoever in lieu
of notice or otherwise in case of:

17.2.1 Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in
attendance or other misconduct or neglect of duty, or incompetence in the discharge of duty
on your part or the breach of any of the terms, conditions and stipulations contained herein.

17.2.2 Any information provided to the company in the application or during the course of your
engagement is found wrong and it is discovered that you have intentionally provided wrong
information.

17.2.3 If you are released on the ground of non-performance or termination or an untenable act,
your last working day at the client's place will be the last working day at Trigent Professional
Services Division.

17.2.4 Unauthorized absence of three or more days

17.2.5 Failure of Back Ground Verification.

On separation, you will immediately hand-over, to the appropriately designated authority within the
company, all information or data or documentation that has come into your custody as a result of
your association with the company. The company reserves its right to accept your resignation and
relieve you of your duties in the event that any bond executed by you as hereinabove contemplated
is yet to lapse.

Employee is required to submit the tax documents (Investment Proofs) within a week from the date

of separation, Failing which, the full and final settlement will be processed by deducting tax at
source. The full and final settlement will be paid on recovery of payments from client.

Please take note that all sums paid to you such as joining bonus, relocation expenses, travel
expenses for relocation, initial accommodation expenses and recruitment charges paid to employees
are liable to be recovered from your salary/final settlement in the event of your resigning from the
services of the company within 3 (three) months from the date of joining.

You will not be eligible for any relieving, experience, salary certificate and employment references if
you resign from the services of the company within 3 (three) months from the date of joining.
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i
" Partner

| f:?s:r ‘-h*ﬁn Your-Geowth

Ms.Sharmila § 07/07/2022

18 A Kavery Nagar
st Street,Tiruvotti;:ur Tir
Tamil Nadu-600019. o

Dear Sharmila s,

Appointment Letter

We are pleased to appoi

ppoint
Cost To Company of Rs.1 ;
and conditions:

77(3;1 as Customer Service Executive of aur company st a total
081- per annum from the date of jeining on the following terms

1. You wil be initially posted at our office in Chennai. However. you may be transferred to

any of our other cffices.

2 Any willful vic?lation pf terms & conditions contained in Employee Service Conditions
during Probation period / Confirmation period will be termed as misconduct.

3. Your monthly safary package will be as follows:

Monthly
~ Basic Salary 10246.00
‘House Rent Allowance 2754 00
Monthly Gross 1300000
éompany T
e 337
‘ Provident Fund @ 13% 125§ g?

Sl @ 3.25%

177408.00

900.00

e 1 00/- per annum.
i olicy Cover for Rs.5 00,000/ pe :
T e iy Unavailed leave can be encashed in the second

he Payment of Gratuity Act

: hment —
: ge Leave Encas THE DEPART MENT
: f,sgr\(&:‘ .Prcbaticn for a period of six months and con!irnzéﬁ%ﬁ%&’gﬁﬁ’f ﬁ%NAGEMENT (sS) ;
: S tificalioppigRT™ ENMAI
: : +ance and clearance of NISM cer \WOMEN, CH
oj‘i*eg ! pg;_f?h{;n:?owsims of The Income Tax Act. ETHIRAJ COLLEGE FOR

fits as per T

Sud

e e
St ofibole (RAINJ | | i~ 1~ bl

i £ 60000

ga;rﬁ,j?

ks ﬁ,‘gﬂfﬁ%@ﬁ;ﬂeémé_;iwﬁww;cfiﬁ‘w“*-‘“—”
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B.COM BANK MANAGEMENT

25-Aug-2022

€6925043

SreeDevi Balasubramanian

24159 saravana perumal street purasawalakam 600084 600084
Management Level - 13
Sublevel - 3

Job Profile - Transaction Processing New Associate
Job Family Group - Business Process Detivery
Business Deal - Non Contact Center

Dear SreeDevi,

Based on our recent discussions with you, we are pleased to extend you an offer to jom Acgerniure Saolutens Prvate Lid iheenafier referred
to as 'the Company 1 Chennai India as per the below lerms and conditions

(Annexure 21 eflective

Your employment with Accenture will be governed by the clauses mentioned i the allached Terms of Enp

from your date of joining You are required to carefully read and understand these Terms of Empley g to this offer

This offer 1s conuingent upon successful completion of your cureent degree. awardad in the cunent acadernsg year You aie reguired 1o
produce the onginal pass cerlificate / mark sheet, to Accenture upon joining Accenture but no latar than withn & manths of the resull bemg
declared by your institute. Fahing which, Accenture may. 1 s sole discrebion, elec! o lerminats of swspend your employment snmediately

sapeclabens of the

On joining you may undergo a lraining program {0 acquire the knowladgs to enable you lo
position for which you are being considered for employment. This offer and yﬁh.i Smployment & im
successfully completing the training program as per the satsfaction of the Company. Fadn
elect to terminate or suspend your employmen! immediately

genl uptsh you

=ty sole disgrebon

(Gu Ay b regursd o

- After acceptance of the offer of employment or any tune dunng the course of your emple 2
undergo drug/alcoholisubstance test based on the project you are deployed This offer ane sou enployn e
contingent upon you compleling particular tests as per the requuements of the Company snd s
drug/alcohol/substance test, the Company may. i its sole discretion. eledd to terminale of susperd ow

P 5;,-";7?1;1;’5!%}1 AT

namoly the

mment prescribed imelnes DEPARTMENT OF BA

555-b1 33-1 dab
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SRE NG hat camphian

oo with these provisions is a contition precedent for the offer or your continued prapduyment v the Lanropary

You will he o )
from i E apecled W work from the office in the location tagged 16 your 1ol In (he cufent Groumstances you May Be aivuet 1o wow
UM Bome te : PO ’ -
*remparanly based on your assigned project. This offer is contingent I the above msrboned agreement

P

This aibar s dai ; i
15 giter 1 comtmgent on us working together to delermine an approprate stan date for your smplo prrent
Mo - + oy u
eHer are vahd for seven (7) days from the date of this felter 1f we do nol receive

voalrfe ine
e ahinve reguested danus ; BEILIE N8

expuatien ol ths penad of after receving your acceptance of Uvs olfer if you do not join the Company on a mulua
it we are unable o set an alternative date. the lerms of this letler and Ws offer vt b

& dpermesd tn hyve Geen fepted Ly you

fiy agr

othenvise commumcaled (o you by the company i witing The Company at its

s dimcretinn Gncluding but ngl vl

Cornnersation Delads

per the prevailing laws and necessary deduction of statulory amounts payable :

annexures schedules lo this letter logether constitutes the tarms of offer being made 1o v

You agree and atfirm that the infarmation {perscnat or ctherwise) shared by you 2
form (EAF) is accurate. faclually correct. and complets and no matenial inferma
offer of employment basss prehinminary infarmation & documentation provided by
acknowledge thal this offer & your employment with Accenture shall be subject to funtber
pravided o Accenture as well as any further verfication deemed necessary 16 finalas

of employment required by the company o provide documentation and wlonmz
timelines prescrived by the company. Non furms
employment

g of mandalory documentis wathin the

SreeDevi. we look forward o heanng from you regarding your decsi caf
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ANNERURE

Y oul Cuipengal

Total Cash Compensation

AnnuallNRI

JNR 182000

1By Vanable Bonus garnng ;)Dieniml

.-
-]

A

aenual Tatal esrning petential

(C)ﬁAddlEinnal Benefits M
Gratuity for each year of service {mdicative and gssumed value caloulsted at MR 3000
an approxamation of 4 817% of annuat basic

INR 11200

i ——————

Naontanal insuranta Prenuom pad by Compary

D Additional Discretionary WFH Bi’mﬂfi!S?Rei?isthYSi}rﬂezTi$
INR 18,000

One-teme YWEH Assislance reimbursement

INR 12,0007 fcapped at [ 11,0004 per
Annual Internet rembursement monthi

al at b Emp Share Purchase sy :

iEiphont appieray 1o i in the Employss r INR 2700 idhscount spportunily with

an opticnal investment ol 10% of gross pay

Plan
and no changsn share pricej

Employee Share Purchase plan - to purchase Accenture o Glass A orginaly

<hares at 15% discount on the f

air market value

-*Annual Fixed Compensation ncludes employer’s contribulion 10 Proviie

e struchsred aceordance eath ihe

oK

ensation of INR 182000/-, this moludas allowances

-Annual fixed comp
nes The said amount meludes empic

Company's campensalion § uidel

i g agpboabls

st pay-oul 83

Variable Bonus You wil be elqible to pariop
range from 0% to 16% ol the proratea fized pay o the Fesral Yaar suly
imited to your individual performance gchigvamenis ar
nd wathdse wary and

sesihuching

the Dompany &

absolute discretion, amend. Si
IPB will be paid oul subject ¢ yau g
based on your tenure in Accenture tndia ang

Aty andd &l be proated
RTMENT

EMENT (85)
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Note: For International Worker Oniy”
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sary 7{ nancial year

hich woll e govemed by Company

¢ ornpensation, you it be nhpible for following benefils, w

1y

Premium paid by

Company

Arrager!
compensaben
Equivalent {o one
Life Seif zom Company
v piper of IN
Future Serdoe Lzt o oif s o 7Y 6 - .
e Serdce LiaDaty Self MNP 26000 Company
osit Linked IME 7GE.000/- {If you contnibu
SeH . 4 ) Company
wrwards Einployes Prowdent Fund}

This plans aliows for coverage of pre-

ine 1o me

r-izw and siplings up to INR 10.00,000 & any
| Top-Up andior C Critical liness Policy for
his will have to be bome by you- These
ect 1o review from time to

a} You have the opiior
acditionst child up 1o i8R 5, 0o, Qﬂﬂ ot
mium for t

» cut Insurer and 1s subj

wrage of pre- ~episting almen

contrinute a defined percentage of each

I ar Permissitie claims uncer ihe Medical Insurance £l
as under

_ﬁ%dwch cisirns for self spouse and 7 gapencent children
of such claims for parents, parent 's w-law. 5

Acrident coverage for seif up io three imes your annual

ral chidren under the separate Insurance plan

red compansation

fot yoursel! and/or your Spouse The entire

'me cp@maf svading Supplemental Accdent
‘ lsaw !9 b& bome by you

m cover of INR §,00.000

gsth T

or yourself andior your Spouse The entire

t of any gratuity amount will

72 ¢35 may be ameanded from time to time;j,

shown above is an indicatie approcs
th the applicable provi510n% of
on your exit
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Foltawing the iroplemsntation bo the GUT togulations vath sffect o July 151 2087 please nots e ealment Lo any continuing obligations
that you Bave, patsuant o any sigiingfommagéeloealionfielenton bonss ab poor et of yoor employment will be as under

Any signing, oining, relocation or retention banus eeiyed by yon salt be pand slong wilh salary of the relevant or succeeding pay maonth
This amount I& iecovarabln an per your employment teres b your seevics comemtment woth Accenture change. Any such recovery or

_adjstmant shall he made from your salary pedainng 1o the service fonth bistore your 1ast working day in the Company. Any shortfalls will
l?ﬁ Qﬂiﬁﬁiﬂd against any further amounts due and payalide 1o o

Genoral Tax:

nsation will e paid 1o you after deduction of Lix ot sesrce i sromel

s ‘ ante with appheable law You will be solely lable for your
Babilitias, as por applicable v both s findia ad abioad ' ’
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ANNEXURE 3

CLARZTION
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ANNEXURE 4

REQUIRED DOCUMENTATION

. Two passport size copies of your recent photograph

2 Coepy of highest education cerlificates

I Cepy of any mark sheets (Last semester mandatory:

4 Relieving Letters from prewvious employer

& Dipzuments in support of your age (0 121h Marssheet Passport Copy ele)

£ i vou are ESIC Flgble a8 per your Compensaton Pian (copy of ESIC cand or Form { Declarabion).

7 Copy of Aathasr Card - We request you 1o provide for meetng the UAN generation requiremsent and any other compliance requirad by
geverning requlating authontes ke EPF ESIC. labour welfare fund and others Please note that by voluntanly sharing your Aadhazr
detaits, you are also guthonzng us 1o share it with third partes under contract with the company and which are bound by canfidentiality
provisions to meal any regulatery requirements acd mternat procedures of the company meluding but nol fimited to making
verifications. Do note that the provision of Aadhar details and seeding Aadhar wilh UAN a5 well as campleting KYC requirements of

EREC is necessary and f you are unabie to ¢o 50 ts may delay submission of your PF contributions to the regulators.
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STRICTLY PRIVATE AND CONFIDENTIAL

30.01.2023

s{fedar ) ot Fid- g e Y

OFFER CUM APPOINTMENT LETTER

To

Ms/Mrs Divyashiree G

MNo. 3/2 corporation colony,

2nd street kannamapet T Nagar |
Chennai- 600017,

Mob No : 9003274277

Dear Divyashree G

With referonce to your apphcation {or employment wath us and the subsequent Bank’s selection process, we
are ploaced to offer you employment as a Relationship Manager I (Sales and Operations) of our bank.

You will be, at the tme of joiming the Bank, designated as “Trainee Relatit}nshlp Manager 1"

During this Traiming period of six months, you will be paid a sum of Rs.18 000}‘ per month until you are
placed on probation, On successful completion of the On the Job Tralning, to the m&fmn of the Baﬂk, you

shall be placed on probation for a period of one year.

During the probationary penod of one year, your Gross annual tota 'Cc_s{
variable payout wm be Rs.3,93, 000[ per year. A detaﬂed ove;rvlw of )

e WA B i s t veith OKER: S



Ve take this ¢
¥ OEDOITUNLY o ‘
- o i e 5N Union Bank, We wish you 3 igng, rewarging and fuifilling

CHTEST

With Best Wishes

el ”
A~
D;Eﬂufy raman

: General
R eral Manager

Encl © &nne
} e oy e Y EETE 2
o the offer cia
oF S appoinbment |
it (a5 e
{as applcabie to you)
. » YU

Copy to:
Thie DOM/AAGMICH
/ Thiel Mary S
Manager/Senior Branch H&wm ; 4
3 T Head, Paducheaty Branch, Noul
o Branch, No.118

4
Bussy Street, |
v Street, Puducherry, Pin Code-605001

Contact Nor9345421805%

Kirgdly colle ieving order ey em
Hect proper refievi 7t he Hous employer ned i eX
Service agre by did . Selection sum
n\;‘t 1\ agreement am-{ampf igas . e .
e gt t, Fend o ammmnf&d er z; QY K ical fitness certificate
i} along with the joining report from thegami!dat; and : zuaﬂ&*’ff&f i ;;;am
 the © and reoort compl e
! : mpliance

;‘%;:&w £ e 1 {,t‘(;’ 543 {!Y T g
o AL £y 3 LK“ 18 i
Denartmen 3 : deb{)&w St { 3{ the ¢ i

2. Personal File
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Annexure 1 g

im 'f::;r'r urm:mﬁ.m{

our , . ; :
Relationship Manager 1 Cadre E’"“*“"‘?‘*’*t i “*"“’*"““f‘mf’m‘*fm%’

Presonted heve

are the terms and conditions that refer 16 our offer of emplayment. 1o you
03 Pre-Induction Programme and On the Job Training

?ﬁii}iﬁﬁ?ﬁﬁmjim; d;zty ye;é will have to undergo & Preaminarf Induction Programme &t any one of our
dies, for which date and venue shail be mnunkmt&ﬁ W"-Ef‘f Arcoamirnons : J
fequired, will be provided at the facility, : 5@3 i

White 1eporting for duty, you are instructed to bring m-; ﬁaiﬁﬂ“ﬂt alf me: orlginal certificates (107, 127, UG &
PG degree certificatesy in proof of your educational q&am&aﬁm& and age to the HE mpammmt for
verification. You should also hand over a copy of your PAN Card, Driving License: and a totry of your Aadhsar
card when reporting for duty, Also, you should hand over 3 proper Believing Order oltained from the
previous Employer; if not mnpia\m! previously, a éedamﬁm to that effect should be submitted.

Upon joining the place of Wﬁt&ngl you vaill be r}ﬁignm@a a5 Tmi;nge Relationship Manager I an you wnll
be required to undergo on the job training for a period of six months, On sucressful completion of the on
the job training, to the satisf

j on of the Bank, you will be placed on probation for a period of Ore year
You are bound by the *sewlﬁ:e ::omﬁziom as applicable w the said cadre of the Bank.

Please note that the prob&iien!mnﬁrmﬁm of your sewme wﬂ:h the bank will be subject to the submission
of the above-mentioned docurnents (Para 2) .

Upon reporting for duty in the place of posting, v{m wiil b-e raqmmd to p!ac& a fixed deposit in your name for
R:‘;,zﬁ SO00/- as security cie:peait t{xwafds m of tzamiag fw_ 3 period of 2 years and discharge the same to

ccessfully being confirmed as a permanent empioyee in
ﬁzs Banifu in aase, yau are mabte: to plme a ftxeci eposit, on account cf any genuine reascn, you may

submit your educational original certificates as security in our custody. it shall be returned to you on

confirmation, you may also collect your certificates back at any time, befare your confirmation, by pladng a
deposit for Rs.25 Gﬁﬁi ia vmz-‘ name aad discharging 'g_same to the Bank.

in case you are unab!e to-piaee a depas:t for Rﬂzs,wof-m one lump sum, you can remit monthly

instalment of Rs.2 U&Gf* for 11 manths and Bs.3 &f}ﬂ[v in,fiz”‘ month 5o as to place a Wotal security deposit of
25,25,000/- and dimrge me same 10 the bank aﬁer 3 srmnﬁw

02. Probationary Period and Conf rmation as a Permanent Empinyees

You will be on probation for a per%ad of 12 months designated as Probationary Relationship Manager 1
Your salary structure will be as detafled in Annexure-1I of this letter. Please note aill confirmations n the
bank can take place onty on the 1% day of the month succeeding completion of probation penod. Your

confirmation as a permanent employee is subject to satisfactory performance during the prebation pericd o
the satisfaction of me Bank.

TMEN
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Leave During Training Period i e
he futie camgee OF an

T : 4 . = e = : trAInITE oy h‘ih}gxm‘; L % i in
ah% "fl-'t‘- m’lk*%ﬁmi%ﬂ ﬁ?i? iﬁw&;ﬁ:mmeﬁ $ Wgﬂﬁﬁuﬁ the {}r:? the Job trainibg ;x:*f kf;}: ’(‘?:,f:m‘:,
training period being suitably extended to compensate the period of your abseritt:

Leave During Probation and after Confirmation
e ; s e
Durieg protsation vou will be entitled to Casaal Leave of 15 days and Sick leave of 15 G2y
3 2 ; . ‘. = ~ A e arationary é_;i.?ka;, ir dﬂ{'}f*’f’
You will not be sliowed 1o svall any leave bayond your entitlement dunng the protatonaty b=
any extra-ordinary iy m’mﬁmwa . ﬁ;:;bﬁ? . f&:w&%w ander loss of pay, the probationary pedod Wi

be suitably extendexd to compensate the period of your absence. The right of f‘gm‘*"‘"w feave on loss of pay
and extension of training/probationary period will rest wiith the Managemant oy,

B4, Mobility:

1 view of the nature of the Hamk's business, & may become pecessary te regquire you to work o wt"ﬁf
branches, departrents, offices or ocations of CRty Linion Bank. Acceplance of our offer of empioymen
ssceplance of ths oblgation of fexibiity on your part.

05. Increments & Promotions:

Your career growth and annual increments with the bank will depend solely of your performance an
coestributioe T the funk and will not be aufomatic.

- prosnotion policy of the bank which wil be reviewad fron
w outiook. Prosnobons witl aiso be considered out of turn,
o pontribute 1 the growth of the Bank

of

wide promotion eligivity is determined ant
i 1 e, based on the bank’s req
> theis Sinpioyens who perfonm e

06, Group Health Insurance Scheme

Lo m o Probation peniad, you wil be m&fm under the Group Hestth Insurande Schamo as
applcatie 1o othr empoyees of the (ank. The insurance cover will be as per the terms and conditions
specified i the policy of the Insurante policy provider and may be revised from Yime 1o tme

07. Notice Period:

if you chovse 10 leave the bank 2t acytime during of after completion of Prelinamary Induction Programme
i you choose o discontinue your servioes with the Baok for any reason before your contirmabion, you will
be reguired o give the Bank ohe month clear notice or one month Gross saiary which wil be subwet w the
bank’s sole disoebonl In sdolion, you will ol be mequired o et the actual charge 2y fhe
Bark o connection with the cost of rocrnatment, talning, Batta pakl ¥ any and ofter espe =

raining and reoitment. In the event of you hisdng any ongoryg O ancdemplete assig
reserves the rght o réfleve you ondy 86 the engd of the one-month notive perksd,

After Confirmation

Hoyou choose o dhscortinus Your servioes with the Bank for any rousan afler MTME!“, E?OR‘WOM-EN'
reduiid o giie the Barnk ome month nolive or ote month G aliry o b (,DU-EG .
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== your LOCRIENtor teven
PROd o sadende Petid of

MY Grounds or if any breach of e
PONCY-ol the Bank, i any incorreet ing
ST ALOUL vou will bis fabie for

testny and
arengtion i
terrrisiation

; E % s ! E k...; " : 4
whether Tuit-time o e, a0 v Uhrectrar ¢

SAION o entlty ansged in any form of business
i ey By be given sublect to any teres and
mm Withdsawn &t any time ot the discretion of tw
existing o proposusd, of Yo spouse, kithlun of your

IO b your Officis work 1o promaote the interest of the
#L&@m any of the Bank's secrely or otfher related
o your association with the Bank) oultele the Sank,

i Wik adhers to the {7 Security Practics & Procedures

dlickes of the Dank as sppicabic @ vou, Al the
1 o revision from time to Ume.

e AE such obEgations in respect of Lo

abity Lhall sufvive oven after Foud servile hae endad walth

«  Tou shad nd use The Bank's rescurces for ot commertial activities or for porsony gas
: : M-‘\TM
+ In case any information you have provided to the Bank found 1o be witrue Uy enD oF 1 é”‘}*ﬁﬁﬁm
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Presheetha Venkatesan

No.1 Musthura Begum street Mirashibpet Royapeltah Chennai 14 600014
Management Level - 13

Sublevel - 3

Job Profile - Transaction Processing New Associate
Job Family Group - Business Process Delivery
Business Deal - Non Contact Center

Dear Presheetha,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Soluticns Private Lid (hereinafter referred
to as the Company’) in Chennai, India as per the below terms and conditions:

Your employment with Accenture will be governed by the clauses mentioned in the altached ‘Terms of Employment’ (Annexure 2) effective
from your date of joining. You are required to carefully read and understand these Terms of Employment befare responding to this offer.

This offer is contingent upon successful completion of your current degree, awarded in the currenl academic year You are required to
produce the enginal pass certificate / mark sheet, to Accenture upon joining Accenture bul no laler than within 6 months of the result being
declared by your institule. Failing which, Accenture may, in its sole discrelion, elect to lerminate or suspend your employment immediately.

QOn joining you may undergo a training program lo acquire the knowledge to enable you lo successfully perform to the expectations of the
position for which you are being censidered for employment. This offer and your employment with the Company are contingent upon you
successfully completing the training program as per the satisfaction of the Company. Failing which, the Company may, in its sole discretion,
elect to terminate or suspend your employmentimmedialely.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcoholisubstance test based on the project you are deployed. This offer and your employment with the Company are
contingent upon you campleting particular tests as per the requirements of lhe Company and in the instance of failing these tests namely the
drug/alcohol/substance test the Company may, in its sole discretion, elect lo terminate or suspend your employment immediately.

. HEAD OF THE DEPARTMENT
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ent a governmenl body/authonty exercising its junsdiction and statulory power/authonly seeks information pertaining to any aspeat
cloyment, the Company shall provide such information to the government bedy/authonly without any nctiication to yeu, The
apphicable to information pertaining (o your employment being shared in pursuance of statulory requirementsicomphance

In the ev
of your em

faregoing shall be
You may beleng to this category and your delails will be disclosed o these authornities

To indicate your acceplance of this effer and employment with Accenture. please submit a copy of this letter and all relevant Anrexures with
your signalure on each page. In addition, please provide all the documentation identified in Annexure 4 ‘Documentation’

Al Accenture, the health and well-being of our people. our clienls and the communily is our top priority. We are also commiled 1o comgling

with all government safely protocols as we bring our people to our offices. Before onboarding, we strangly encourage you lo take toth dases

of the COVID-19 vaccine as per government prescribed timelines

Please note. that compliance with these provisions 1s a condition precedent for the offer or your continued employment with the Company.

You will be expected to work from the office in the location tagged to your role. In the current circumstances you may be allowed to work

from home temporarily based on your assigned project. This offer is conlingent to the above mentioned agreement.

This cffer 1s centingent on us working together lo determine an appropriate slart date for your employment. The terms of this letter and this
affer are valid for seven {7) days from the date of this lelter. If we do not receive lhe above requested documents frem you befare the
expiralion of this period or after receiving your acceptance of this offer if you do nol join the Company on a mulually agreed date of joining, or
if, we are unable 1o set an allernative date. the lerms of this letter and this offer will be deemed to have been rejected by you, unless
olherwise communicated lo you by the company in writing. The Company al its sole discrelion (including but net imited to unforeseen
circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which deferment you will be duly
informed. Your joining date and employment with the Cormpany will then start from such deferred/extended date.

Your annual tolal cash campensation will be INR 211120 and will be structured as per the atlached Annexure 1 'Compensation Details'. This
will continue to be applicable untl further communicalion on the same. All paymenls to you will be subject to deduction of tax at source as
per the prevailing laws and necessary deduction of statutory amounts payable in your case. The lerms of employment, accompanying
annexures, schedules to this letter, together constitules the terms of offer being made to you.

You agree and affirm thal the information {personal or otherwise) shared by you at the time of registration and in the employee applicalion
form (EAF) is accurale, factually correct, and complete and no malerial information has been withheld by you. Accenture is providing this
offer of employment basis preliminary information & documentation provided by you at the registration stage. You understand and
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and matenals/ documenls
provided to Accenlure as well as any further verification deemed necessary lo finalize your candidature. You may also be during your course
of emplayment required by the company lo provide documentation and information from time to time, you shall provide the same within the
timelines prescribed by the company. Non furnishing of mandatory document/s within the specified time shall resull in termination of

employment.

Presheetha. we look forward lo hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
sharon.hrithika 3t 9176393833 should you have anything you would like fo discuss further.
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Annual(iNR)
(AT Annugl Faed Compensation
e Mt ' INR 182000
B \ananie Bonus eaming potental Min Max.
0% 16%
Min. Max.
INR 182000 INR 211120
rvice (indicative and assumed value calculated at INR 3000
of annual basic)
INR 11200
{D)==Additicnal Discretionary WFH Benefits/Reimbursements
INR 18,000/~
Oratrma \WWFH Assistance reimbursement
INR 12,000/ (capped at INR 1,000/ per
Arnusl Intamet rambursement maonth)
{E)Optional ocppertunity to participate in the Employee Share Purchase INR 2700 (discount opportunity with
Plan an optional investment of 10% of gross pay

and no change in share price)

Emrployes Share Purchasze plan — to purchase Accenture plc Class A ordinary

charss  at 15% discount on the fair market value

- Annual Fxed Campensation includes employer”s contribution to Provident Fund, as applicable.

_Arnual fixed compensation of INR 182000/~ this includes allowances and statulory benefits and will be structured in accordance with the

Company's compensation quidelines. The said amount includes employer's contribution to Provident Fund, as applicable.

Lgible to participate in the FY22 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
Fiscal Year. subject to the overall terms and condilions of the IPB, including but not
Company may, al any time and in its sole and

Variable Benus Youwillbe e
rang2 frem 0% to 16% cof the prorated fixed pay in the
imaad to yeur individus) perfarmance achievemnents and the Company's perfarmance. The
sbsclute discretion. amend. suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
P8 will be paid out subject to you being on the ralls of the Company on the date of disbursement of lhese payouts and will be prorated
tenure 1n Accenture India and considering the period of leave without pay dunng the said fiscal year
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As per Indian Provident Fund iPFY requlations membership (o the Provident Fund :s mandatory for ail Intermational Warkers Exemplions (¢

Please nate that since yeour costte ibe Cempany (CTC) mcludes employee s as well as coployer's

any. shall be as per the existing law
contnbunon to Pravident Fund appropriate adjustment i your manthly salary will be made ter Provident Fund contnibutions as per appheable

laws/iregulation in existence {or amendments bom time to bmel Withdrawal ¢f any from Provadent Fund s requlated by the Government of
India and 1s subject lo government approvals and prevadng laws (amended hom time to tme). Any person desreus of such withdiawal need

to comply with applicable law and procedures lmd down by the authenties

*As defined by apphcable law from time to ime

If you are currently eligible to recewe Statutary Benus such amounls wil be calculated on an annual figure and pard (as per prevailing law)
tc you on a moenthly basis every year Please rote thal your vatiable payivanable benus s nclusive of the Statutory Bonus amounts

able to you Such Statulery Bonus will be sccordingly adjusted agamnst vanable pay. Excess vanable pay, if any. post adjustment of

pay s woplp
ovel as per company paytoll cycle.

Statutory Bonus will be paid as per Company evaluation process applicable to your management |
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Renehts apphcabletor current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefils, which will he governed hy C
: ompany

policy:
A

Coversgs for = Coveraga amount Premium paid by

Selt. Spouse/pariner (if you
identity yourself as lesbian,
Medical gay, bisexual and transgender)
& 2 Dependent children

INR 3,00,000/- per annum Company

Up to 3 limes of annual fixed

Personal Accident Selt cormpensation Company
Equivalent Lo one time of your

Life Self annual fixed compensation with | Cempany
minimum cover of INR 5,00,000

Future Service Liability Selt Up to INR 20,00,000/- Company

INR 705,000/~ (If you contribute
Company

Employee Deposit Linked Seli
towards Employee Provident Fund)

Insurance (EDLD

{. Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-

existing alments. This is as per currenl arrangement with our Insurer and is subject to review from time to time.

iated rales to cover your parents, parenls-in-law and siblings up to INR 10,00,000 & any
nsurance plan. You also can avail aptional Top-Up and/or Critical lilness Policy for

up to INR 10,00,000. The entire premium for this will have lo be borne by you. These
{ with our Insurer and is subject to review from time to

3) You have the option of availing Accenture negot
zdditional child up to INR 5,00,000 under a separale 1

yourself and your dependents (spouse and 2 children)
plans allow for coverage of pre-existing ailments. This is as per currenl arrangemen

time.

b) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of each

claim, as under:

+ 10% of such claims for self, spouse and 2 dependent children

» 20% of such claims for parents. parent’s in-law, siblings, and additional children under the separate Insurance plan.

2. Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover al Accenture negotiated rates for yourself andior your spouse. The enlire
premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to cne lime of your annual fixed compensation with minimum eover of INR 5,00,000.

a) You have the option of availing Supplemental Life cover at Accenture negelialed rates for yourself and/or your SpOUSE. The entire

premium for Lhis will have to be barne by you.

A # 2

4 ;{?) Gratuity amount shown abave is an indicative approximation of your annual eligibilily, and the final payout of any gratuity amount will
elermined in accordance with the applicable provisions of the Payment of gratuily Act, 1972 (as may pe amended from tme 1o time),

payable as per the Company policy on your exit d
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#iC) Netonal Insurance Premium is an approxunation based on individual faclors
on the msurance Flease note that there could hence be a shght difference 1n ”.1_ whieh may incluge 3ge level ang fixe
insurance coverage The premium amountis directly pard by Accenture to T Uf actual premigm amount bom f
indmadually Applicable only tor current Y and can be withdrawn al any time at CdeDna':-;?Si?mm;ms tied up
: 15Cretion

d pay rjenendznq
" e by Accenture 1oy youﬂr
wIth and will ppy be paid 1o you

w~[D\ Rembursements would be ippi’oued as per lhe [ZD!ICiES‘ lerms & -onditions 1 (jly t
Fos ’ n s 0 Ihose before inbatn e
K ert 1ati 9 a purchag

embursement amounis & i d ‘ ve
Y upda ed/reviey # ata |
Y ime bass com
o an

discrelion

5 You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15 Discounted R
med Rate on ACN Stock trad
ed on

NYSE.

« Employee Stock Purchase Plan (ESPP) The Employee Share Purchase Plan gives the employee an opportunity |
. | unity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an empl
- : ployee can devel
his / her ownership in Accenture and increase his/ her stake in Accenture's success o

6. Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immedi i

members deal with work-hfe stressors, family issues, financial cencerns, relalicnship problems, and even drug or Eegyil COHC:E Ia'll':i e
- - . 3 ms.

services cover up 1o 5in-person visits. short-term counseling, confidential access to assessments, referrals and follow-up service 5 e EAP

The Company may, at any time and in ils sole and absolule discretion, amend, suspend, vary and medify any of the terms and conditions of

the above benefits & guidelines.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the lreatment lo any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under.

retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.

Any signing, joining. relocalion or
h recovery ar

This amount is recoverable as per your employment terms. if your service commitment with Accenture change. Any suc
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will

be adjusled against any further amounts due and payable to you

General Tax:
All compensation will be paid to you after deduction of tax at source. in accordance with applicable law. You will be solely lisble for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURI 3

DECLARATION

I hereby epresent and wanant that as of my effective start date of employment with Accenture Solutions Private L
as ‘the Company’), Lwill have (3) termmated my employment with any curient/previous employer and any f;??‘c ol g
k . . &r
relabonsinps, and (b} satistactonly performed and completed oil my obligations which applylapplied 10 me v _emnloyment Of contractnr
: ViS--vis any Current/prey
2VI0US

employer and any othet crployment or contractor relationships

) heteby represent and warrant that Ihave not, dunng the course of any current/previous employer and AR —

refaonships. enlered ito or agreed to any arrangement which may restrict, prohibit or debar ar cenflict, or bepins‘menl e
. consi

acceptance of the offer made by the Company or employment with the Company, including, but not limited to SRS beun.:dslem vath my

: ~ noen-compate

agreement. eslnchive employment agreement or other restnctive terms,

I hereby represent and warrant that | shall not bring into the Company premises (or use in any manner) any third party documents
(regardless of media) or matenals (including but nol imited to trade secrets) with myself to the Company, including any such documents or
malenals from my previous employer. To the extent | feel that my employment at the Company would require me to bring any third pan

documents or matenals to the Company. | shall not bring any such documents or materials unless | have taken all permissionsiappmvalz
from the third parties before accepling the offer from the Company. | further represent and warrant that | have not and will not inapproprialely
disclose or misuse any confidential nformation oblained from and/or in conneclion with any currenl/previous employer angd any other
employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle the Company to terminate my

services with immedhate effect

ACKNOWLEDGED AND AGREED

PRESHEETHI\ Y

[Insert full legal name]

Date. 2% )D%}lbll—
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ANNEXURE 4

REQUIRED pDocum

arl size copres of your recent pholograph

ENTATION

1 Two passp
_Copy of highest educalion cettihicates

Copy cf any matk sheets (La
s (Lasl semesler mandalory)

Relieving Letiers from previous employer
Documents n support of your age (10th/1Zth tAarkshest! Pa
sheet/ Passport Copy elc)

(B N}

=~ o oL

Ccep
governing regu

If you are ESIC Ehaible
v ot Andhiasr = S‘Vifpe' your Compensation Plan (copy of ESIC card
- We request yo r . el
fating authorities like EVP;—!‘OD E‘(‘W!de R ] R generan:: 1 De'dam“m}
CESIC. Iabour weltare fund and o!he{; IDIrei’.}uuremen( and any other compl
Please nota lhat by - R
Yy oluntanily sh

ncE renured by

arng your Asdragr

details. you are also authenizing us W
pIDVVISiO‘HS o ent any regu?aim;o[s;;a‘ji:n;:ﬁ:tthud parties under contract with the compan:
B e onie Il iiSidh & e s and internal procedures of the comDan( and which are bound by contd
e orcaony and Ly 376 UTGHS 158 ar delails and seeding Aadhar vith -UA pany including but not lim '.:}r:ﬁ,ﬁmat'z"
o do so this may delay submission of your PF Soi? ‘;’el‘l as completing KYC r:gir:r;"uré

ributions to the requlators. e ol
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Aparna Suresh Kumar
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From,

V. Nevedha = :
Flat 2C. SV Towers, 754&7 52, T.H Road
Old Washermenpet. Chennai - 600021

Ty,

The Principal
Ethiraj Cellege for Women
Chennai — 600008

Respected Mam,
Subject: Regarding Joining Report

I would like to bring 0 your kind notice that 1 am joining duty as Assistant Professor mt’n
department of Bank Management (SS) on 01-09-2022 (FN). 1 thank you for this opportunity
to serve in this esteemed institution. : = |

Thanking You.
V- N ovedh o

o Nevedha)




B.coM PANK MANAGEMENT
| 1 01332208201}

Date :04.07.2022

Staff Appt./No.16/COM/ 2022- 2023

PROCEEDINGS OF THE SECRETARY

Ms.NISHA M.A is selected and appointed temporarily as an Assistant Professor in the
Department of Commerce for the period up to 31 March 2023 subject to her satisfying
the Madras University norms as regards her qualifications as per the Selection

Committee. She will be paid a Basic Salary of

Rs.17600 in the UGC Scale of (15600 - 1000 - 25600) + Special Allowances of
Rs.9200

She shall produce all certificates in respect of her qualification in original. She shall
abide by the code of conduct, discipline and rules of the Institution. The appointee wil]
abide by the time tablc and handle classes allotted to her regularly without any default.

She should carry out all such other work as may be assigned to her from time to time by
or under the direction of the Principal. This order will take effect from her date of
joining.

SECRETARY

; sl r;ltNr
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BCT

BEEE CONSULTING

Date: 02 July 2022

Our Ref: BCT Consulting/HR/2022

To

Ms. Swetha §

11/2 A New No 6 Kandappan Street,
Triplicane, Chennai - 600005

Dear Swetha,
Sub: Employment Offer

Congratulations! Further to your application for employment with BCT Consulting, we are delighted to offer you a
role of “Associate” in Grade “G1”.

Your Annual Cost To Company (CTC) would be INR 3,00,000/- and this has been detailed in the Compensation
Details sheet in Annexure A.

You are requested to join on or before 4t July 2022, You will be on probation for a period of six months. The list
of documents that you need to submit while joining is presented in Annexure B.

The location of your initial posting will be in Chennai; however you are liable to be transferred to any location of
the Company within the Group based on the organizations requirements.

Please note that this employment is subject to satisfactory Professional Reference checks and documentary
evidence of your previous employment and commercial details. During the course of your service with the
Organization, you shall refrain from directly working in the client Organization or client’s client.

For a period of three years following your exit from the company you shall not directly or indirectly work with BCT
Consulting clients or competitors. You shall not engage in any way with BCT Consulting clients or competitors
which includes but is not limited to employment, consultancy, sub-contractor or any other mode of engagement.

Please reach out to us for any information you may need with regard to this employment offer. Looking forward
to a long-term relationship and wishing you success at BCT Consulting.

For BCT Consulting Put. Lid.

Muralidharan VM
Chief Executive Officer laccept the above terms and conditions

P 2
A

Swethaist PARTMENT

gAD OF TH
- + OF BANK MANAGEMENT {$5)

rh RTMENT
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“Prestige Meridian 11", 12th Floor, Unit 1202, #30, M.G. Road, Bangalore — 560 001. India
Tel 1 (91) B0 25596996 /9 www bahwancybertek.com CIN : U72900KA2001 PTC029345
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BCT

BB CONSULTING

ANNEXURE B

DOCUMENTS TO BE SUBMITTED ON JOINING

1. Original and Copies of Relieving & Experience letters from all previous companies

2. Original and Copy of PANCARD

3. Original and Copies of all Educations Certificates {10th Std, 12th Std, Graduation, Post- Graduation
and any other Diplomas/Certification)

4. Three Capies of Passport phatographs with white background

Note:

You are requested to bring all your original documents for verification purpose. {Passport, Pan Card,
Educational and Work experience)

| accept the above terms and conditions

HEAD OF THE DEPARTM ENT '
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Letter of Appointment

1% july J023
To, 1 July 2022

Ms.Vaishnavi M,
PEQ133. "
15/48, 1* Lane C S Colony, Indira Nagar Adyar Chennai 600020

Dear Ms.VaishnaviM

Congratulations! Welcome to Playtonia Esports Private Limited!

Euhsmuem to our distussions with you regarding an opening in aur Campany, we are pleaned to afler you an
appointment in our Company on the following terms and conditions:

1.¥You will be designated as Account Assistant-Finance with effect fram 1% July 2022,

2 You will be paid gross emoluments as per the below details and your Cost to the company « Rs.15,946/-00/:
Al statutory deductions are applicable as per norms.

i Earnings Amount ir'!}a_l'&s:;‘l"ggsl_ug!;gg;“ Amournt in ﬁ:s._:'
 House Rent Allowance = A 104.00 |
| 000 | Provident fund L Les600

. Special Allowance

_Employee State Insurance L enae
ProvidentPund | - 185600}

_Gross Earnings

_Expected Take Home

3 You will initially be posted at our office ir
company or concern including any associat

4 Your status will be on probation fo :
employment/training without any reasons. After your result in the performance evaluation i deemed
satisfactory, you will be absorbed in a permanent order in our organizaﬂén, During your probation period, you
may resign from your employment either by giving the other 15 Days’ notice or by paying 15 Days Gross salary
in lieu of such notice. After your probation period you are required to give one-month notice or by paving one-
month gross salary. However, in the event of you giving such a notice to the Company, we shall have the tight
to accept the same from any date prior to the expiry of the naotice period. You will be expected 10 setve the
Company until the expiry of the notice period; however, the Company can waive the notice or a pant :amwni.at
its absolute discretion without making any payment for the period of notice or part thereof so waived and relieve

you from the services.

5. The hours of work, holidays and leave will be in accordance with the rules of the Company you are postad to
The general operating hours of business are between 9.30 am to 6,30 pm. 1 is expecied that you will
work from Monday te Saturday during general business hours. From time to time you will be

-+ i e additi after hours when necessary 1o perform vour g
required to work reasonable additional hours or afte rs RRYRE s DerarEN

duties. DEPARTMENT OF BANK MANAGEMENT (S§)

of the Company on attaining the age of 58 @%F%WQ@ M{WNM
medicalty

6.You will retire from the service :
be considered at the sole discretion of the management. You may be retired earlier it tound to by

: §
nfit. ,é j
- -
Lad
—— A 1 - i :_ ‘l;

~# LAY
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20219324587/Chennai/BPS/BTN
Date:17/10/2022

Dear Ms. Swetha A,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated to
you along with the detailed offer letter.

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company.

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be available with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and
acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification,
you will be issued a Letter of Appointment by TCSL,

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therem\from time to time.
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accesshealthcare .. -
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MNP o
Jate: 18 Jul 2022 09:45 MM UNT eA T 2 0py.

Zmployee ID: M0745564 NAME . p
VIr/Ms. Pavithra Dillibabu SAEA TPy D

Assistant Client Partner - AR

Appointment Letter

Dear Pavithra Dillibabu,

Thank you for the keen interest you have shown in our organization. Consequent to your application and the subsequent
discussions you had with us, we are pleased to appoint you as Assistant Client Partner - AR with Access Healthcare

Services Private Limited.

e appreciate your entrepreneurial instincts and welcome your decision to join this organization. We are sure that not
only will you contribute in your field of expertise but also help build this organization to be a Global Player. In doing so,
together we will preserve the Core Values that we stand for.

You are requested to contact HR Team at the following address to take on your assignment on 14 Jul 2022

Access Healthcare Private Limited ( HQ ), A9, First Main Road .
Ambattur Industrial Estate, Chennai - 600 058. Tamil Nadu, India.

In case you need any further clarification / assistance, please get in touch with the under signed.
Please sign and return a copy of this letter to the undersigned at the earliest.
Looking forward to your joining our "Winning Team",

With best wishes,
| accept this appointment and the Terms and

Yours sincerely, -
Conditions attached.

) -
: Digitally Acknowledged by me on
18 Jul 2022 09:45

'f
R“:lf; Y
= "‘,;‘ J T T

Samuel S Signature of the Candidate

Lead Director - HR
Name : Pavithra Dillibabu

Employee ID : M0745564

Access Healthcare Services Pvt. Ltd  Head Quarters
CIN:U74220TN2011PTCO78925 # A9, First Main Road, Ambattur Industrial
Registered Office: Kochar Technology Park, SP-31A, Estate, Ambattur, Chennai - 600 058.

3rd Floor, Ambattur Industrial Estate, p Tamil Nadu, INDIA.
Chennai - 600058. Tamil Nadu, INDIA. o hone:ﬁ 44 42176066, .
Phone: +91 44 43108980/81/82, wirs. U. N. Mahdlakshmi =" RAR S G e,
Website: www.accesshealthcare.com Assistant Professor & Head ‘ rPRNCTRAT

Department of Journalism & Communiczlion | [H|RA COLLEG FOR Wannin
Ethiraj College for Women (AUTONOMOUS,

. = 8 ~
Chennai - 60000 CHENNAI-600 008,



accesshealthcare

Annexure |

SALARY COMPONENTS Anigri
- Rs. PM Rs. PA
Basic 9925.00 119100.00
House Rent Allowance 3950.00 47400.00
Conveyance Allowance 1600.00 19200.00
DA 325.00 3900.00
SDA 0.00 0.00
Statutory Bonus 2050.00 24600.00
Special Allowance 1889.00 22668.00
Gross (A) 19739.00 236868.00

Benefits

Grovident Fund 1649.00 19788.00
T(ESI 642.00 7704.00
Retention Incentive 827.00 9924.00
Gratuity 476.00 5712.00
Total (B) 3594.00 43128.00
Cost To Company (A+B) 23333.33 280000.00

Insurance Benefits:

a) Floating Medical Insurance: Access Healthcare provides a floating medical insurance coverage for expenses related
to hospitalization for your and a maximum of three dependents

Default Coverage limit: Rs.100,000/- per annum

b) Personal Accident Insurance: This provides you with round the clock financial protection in case of an accident
anywhere in India. Coverage limit: Rs.100,000/-

Retirement Benefits:

a) Gratuity:

This is an ex-gratia payment paid as gratitude for your continuous service, as per Payment of Gratuity Act, 1972 and is
governed by the guidelines laid out by Access Healthcare.

b) Provident Funa:

Effective September 1st, 2014 - Provident Fund (PF) scheme has been amended to increase the threshold of the wages
for being eligible to benefits under the Provident fund Scheme to INR 15,000/~ If your basic salary is above INR 15,000
PF contribution shall be at INR 1800 per month and if your basic saiary is less than INR 15,000/- then PF shall be arrived
at 12% of your gross salary (excluding HRA). Employer and Employee part of the contribution forms part of your salary
structure and is payable as per Employees Provident Fund Act, 1952.

MOQ745564
Confidential
Access Healthcare Services Pvt. Lid . ' Head Quarters
CIN:U74220TN2011PTCO78925 # A9, First Main Road, Ambattur Industrial
Registered Office: Kochar Technology Park, SP-31A, Estate, Ambattur, Chennai - 600 058.
3rd Floor, Ambattur Industrial Estate, @:‘ mil Nadu, INDIA.
Chennai - 600058. Tamil Nadu, INDIA. = ,éP.hon - #91 44 42176066. -
Phone: +91 44 43108980/81/82, Ml‘i- U. N[-'rl\?ﬂhaglks‘f‘ﬂu /{Eu Ao
Website: 2 h ; ssistant Proiessor ead =t
ebsite: www.accesshealthcare.com Department of Journalism & Co cation BRINCI
Ethiraj College for Women ETHIRAJ COLLEGEFOR WOMEN!
Chennai - 600008 (AUTONOMOUS)

CHENNAI-600 008.



Reert 2029~ 2022

Me-Hin Tech-Edge Solutions

Manoj Indl Estate : @it L
40-A,G.D.Ambekar Road 2'0 \ 3 ?) 2 /D ‘ _l
Wadala.Mumbai -400031

Contact No; +91 22 62773417/ 19
rs1@mehin.in

CLARS - I R

Jovanniien  Anp
CoMt M UNT oA 1o

www.mehin.in

Date: 2022-07-26 Emp Code: MTSYES12287

To,
Mr. / Mrs. THENMOZHI SIVALINGAM,
CHENNAI

Subject : Appointment Letter

_ Dear THENMOZHI SIVALINGAM,

We welcome you to join Team MTS, and foster your passion for excellence. Team MTS, is dedicated to providing
opportunities, career advancement and development. We are sure you will find your career with us a challenging,

rewarding experience full of opportunities.

We are pleased to make an offer of employment and appoint you as 'Sales Executive' with “Me-Hin Tech-Edge
Sclutions” on deputed YES Bank Retail Banking Product the following terms and conditions:

TERMS & CONDITIONS:

ey andbenete wixs. U. N. Mahdlakshmi
Assistant Professor & Head
Department of Journalism & Comraunication
Your Salary and benefits are as detailed in the Annexure enclosed herewith. Ethi j College for Women
Chennai - 600008

_ 2. Place of Work

Your initial employment location will be CHENNAI. However, your services are transferable and you may be assigned to any
location in India, where the Company or any of its associate or sister concern or its subsidiary or clients, conduct business, at the
sole discretion of the “Me-Hin Tech-Edge Solution” management. While ontransfer, you will be governed by the rules, regulations

and conditions of service of that location.
3. Probation and Notice Period

You will be on probation for a period of six months from the date of your joining which may be extended by "Me-Hin Tech-Edge
Solution” at its discretion. On satisfactory completion of the probationary period, you will be considered for confirmation, subject to
your performance meeting the requisite standards. During the probation period, the “Me-Hin Tech-Edge Solution” may terminate
this contract by giving 30 days' notice in writing or pay fifteen days of Basic in lieu of notice. If your services are found salistactory
during the probation period, you will be confirmed in the present position. You will be required to give 30days’ notice or salary
thereof in case you decide to leave the “Me-Hin Tech-Edge Solution”, however this will be subject to the *MTS" final discretion. In
the event of you having any incomplete assignment then Me-Hin Tech-Edge Solution will have the discretion to relieve you only at
the end of thirty days’ notice period. Similarly, Me-Hin Tech-Edge Solution can terminate your services by giving Thirty Days' notice
or basis salary pertaining to this period. However, Me-Hin Tech-Edge Solution reserves the rigit not to ' pt payment in lieu af

g oly o s ene

PRINCIPA
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Date: 2022-07-26

Signature : THENMOZHI SIVALINGAM

Annexure
Salary Head ~[Amounts (Rs.) T —]
Basic 10050
HRA 4950
Conv 0
Medical All ¢]
Other Allow 0
Total Gross Fees 15000
Employee _PF 1206
Employee_ES| 113
Professional Tax 0
. @er Deduction 0
Total Deduction 1319
~ |Net Salary 13681
Employer_PF 1307
Employer_ESI 488
Cost to Company Monthly 16794 &

wirs, U, N. Mahaéakshmi

Assistant Professor & Head

Department of Journalism & Comimunication

Ethiraj College for Women

Chennai - 600008
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LETTER OF APPOINTMENT FOR EMPLOYMENT

Date: 12-Dec-21
Te
Me Charumathy Vinnvagamurthy (EL1285),

DO Vinayagamurthy,

Bear Charumathy Vinayagamurthy,

We are pleased to inform that you are appointed for the post of *Dietician’ at ‘ANNA NAGAR' from *12-Dec-
12", and your renumeration Rs. 16740/~ fixed gross permonth, the details are as mentioned in Annexure B.

Your employment with us is governed by the terms and conditions as detailed in Annexure ~ A

Y our offer has been made based on the information fumished by you. However if there is any discrepancy in the
copies of documents or certificates given by you as a proof of above, we retain the right to review our offer of
emplovment.

Employment as per this offer is subject to your being medically fit.

We congratulate you on your appointment and wish you a long and successful career with us, We are confident

shat your contribution to VeCura will take us further in our journey towards becoming leader in the industry. As
per agreement taken place during the interview you are given this career opportunity to put your sincere effort to
build our organization and be fully committed to serve VeCura with your dedication and integrity.

Please sign and retum the duplicate copy of this letter as a token of your acceptance.

For VECURA WELLNESS CLINIC.

Authorised Signatory

(AUTONOMOUS)
CHENNAILGND )3
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(UNIT OF INDRAYANI BIOTECH LIMITED)
No 47/31 Ameerjan Sahlb Street Choolalmedu Chennal -600094
Pay Slip for March 2023
Employee ID IBL1614 UAN No 101887975917
Employee Name GOKULA INDIRA ESI No 5133893345
Designation FORTIS Project Location
| No of Working Days | 28 I i
Earnings Deductions
Total Gross 15000 EPF 1260
Basic Salary 6000 ESI 113
DA 4500 Professional Tax 208
‘| HRA 3000 Advances
Other Allowances 1500 Loan
Variable pay Other deductions
 Total Earnings 15000 Total Deductions 1581
Net Salary 13419 B

***This is a Computer Generated Payslip and doesn’t require any Manual Signature ***
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OFFER LETTER

0OL-2021: 0482
Dear Mouniha Senthilkumar,

Congratulations!

You have been selected to join Zifo through the Campus Recruitment process held at your College /
University.

We are pleased to offer you the position of Associate Analyst with a consolidated pay of Rs.
4,17,849 /- p.a. (Rupees Four Lakhs Seventeen Thousand Eight Hundred and Forty Nine only per
annum). This consolidated pay includes your Basic Salary, Gratuity, Medical & Health Insurance.

Insurance Coverage
For each Zifo employee, the insurance coverage extends to yourself, your spouse and two of your

children.

Probation
You will be on probation for a period of 12 months from the date of joining. You would receive a
Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement (for a period of

2 years at the time of joining.

Leaves

You would be entitled to 12 Government-mandated public holidays per year. The office will be
“closed for 10 business days (which includes 5 Government mandated holidays) in a year and an
additional 2 days can be chosen as optional holidays from the marked list of holidays in the calendar

year.

In addition to this, you can avail leave for 16 days in your first year as part of the earned leave

component.
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Maternity and Paternity Policy
At Zifo, we are committed to ensuring a family-friendly environment and a culture that builds a great

work-life balance. Women employees will be entitled to maternity leave with full pay for a period of
26 weeks, in line with latest Maternity Benefit (Amendment Act) 2017. Male employees will be
entitled to paternity leave with full pay for a period of 7 continuous working days.

Working Hours
Your working hours will be from 8:45 am to 5:45 pm from Monday to Friday.

Background Check
Zifo is a part of the Regulated R&D industry and Zifo reserves the right to conduct background
reference checks for all its employees.

Joining Date
Your date of joining will be communicated through Launchpad.
We warmly welcome you to the Zifo family!

Regards,

LY

Kémalahasan N
Head —HR
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EpowerX Learning Technologies Pvt. Ltd.
Techno Park No:10, 7th Floor, Old Mahabalipuram Road,
Thoraipakkam, Chennai, Tamil Nadu - 600097

Non-Disclosure Agreement

This Non-Disclosure Agreement (the “Agreement”) entered into on September 29, 2022 by and between

Sandhiya Thangarasu here in after referred to as (“Employee”)
which includes its successors and assigns and legal representatives and Epowerx Learning Technologies
Pvt Ltd. a company incorporated under the Companies Act, 1956 and having its registered office address
at Techno Park No:10, 7th Floor, Old Mahabalipuram Road, Thoraipakkam, Chennai, Tamil Nadu — 600097
hereinafter referred to as (“Skill-Lync”) which includes its successors and assigns and legal representatives.

The Employee and Skill-Lync shall thereafter individually be referred to "chollectively as

“Parties”.
JRN

Whereas, Skill-Lync is an E-Learning platform. The Employee wilff%’e, ployed with Skill-Lync as a Inside
\

R

Sales Specialist with effect from October 06, 2022 e
@%h‘

SR t}

Whereas, the Employee may in the course of his/h g}) ent with Skill-Lync shall have access to
sensitive, confidential data of Skill-Lync and shall also b&jfe
Skill-Lync’s business trade secret information r-f- ncernﬁ‘n

ired to disclose confidential, important and/or
SKi

I-Lync's business and activities.

Therefore, the parties hereto agree to@nter int confidential relationship with respect to the disclosure by

each of them of certain informatio

1. Definitions: For purposes:of Agreement, “Confidential Information” shall include all information or

material that has or could Skill-Lync's client/partner confidential data including business plan, business

process, businesg”! ecrels, commercial values offered to Skill-Lync’s clients/partners or other
business information including prospective business of Skill-Lync or its subsidiaries or affiliates. It is the
responsibility of the Dig€losing Party/Employee to strictly restrain from disclosing Confidential Information
to any third party or Receiving Party. For purposes of this Agreement, the term “the Disclosing Party” shall

be the party that discloses Confidential Information to the Receiving Party.

For purposes of this Agreement, the term “the Receiving Party” shall be the party that receives Confidential
Information from the Disclosing Party and shall include Skill-Lync’s competitors, the company he or she
represents and all affiliates, subsidiaries and related companies of the Receiving Party.

7 I ’ |
P L 1.4, » OINNGZUB0S04TN2018PTC121852 | Telephone No.: 044-4851 5531 / -
pmN"‘!PAl Website: www.skill-lync.com Lo | o
s g .\ &
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EpowerX Learning Technologies Pvt. Ltd.
Techno Park No:10, 7th Floor, Old Mahabalipuram Road,
Thoraipakkam, Chennai, Tamil Nadu - 600097

14. Entire Agreement: This Agreement expresses the full and complete understanding of the parties with
respect to the subject matter hereof and supersedes all prior or contemporaneous proposals, agreements,
representations and understandings, whether written or oral, with respect to the subject matter. This
Agreement is not, however, to limit any rights that either party may have under trade secret, copyright,
patent or other laws. This Agreement may not be amended or modified except in writing signed by each of
the parties to the Agreement. This Agreement shall be construed as to its fair meaning and not strictly for
or against either party. The headings hereof are descriptive only and are not to be construed in interpreting

the provisions hereof.

Accepted and Agreed to by: Accepted My;

Skill-Lync, Inc

Lovdor Bl

Title: Associate Director - Talent Acquisition

O
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ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)
CHENNAJ-AGO N

CIN No.: UB0904TN2018PTC121852 | Telephone No.: 044-4851 5531
Website: www.skill-lync.com
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OffLETAug-202222352-CH ? ua No — 11331107904
August 09,2022

Shyamala Bala
Chennai.
Offer Letter

Dear Shyamala,

Congratulations!

Congratulations! We are pleased to offer you the position of Trainee Medical Coder at AGS Health Private
Limited.

Your annual cost to company (CTC) would be Z.168012, In addition to this, you will also be eligible for a
performance based incentive up to 2.108000 per annum,to be paid as per the Company'’s incentive policy,
after your successful completion of On the Job Training (OJT) which will vary from process to process.
Annexure A contains the break-up of your compensation package.

Your base location will be at Chennai. You will be required to work in any of our office locations and such
locations are subject to change at the discretion of the company. Further, you agree and understand that
depending on the business requirements of the company, you may be asked to change your project/process
and you may be asked to work in different shift timings

We request you to join us on or before August 11, 2022. Please note that this appointment is subject to
satisfactory completion of background verification and other joining formalities.

You would be provided with an appointment letter along with the Terms and Conditions of Employment upon
your joining. We look forward to you joining us.

AGS Health treats Information Security Compliance with paramount importance. As a candidate seeking
employment with AGS Health, it is imperative that you adhere to the Information Security policy guidelines in
vogue. You would be briefed about the guidelines at the time of joining.

Please do not hesitate to call us for any information you may need. Please sign the duplicate of this offer
letter as your acceptance and forward the same to us.
/‘ﬁ! g'

#
41
|

Sincerely, o WP =
/G]ﬁ/ww —f=
. PRINCIPAL
Kiran Guntur ETHIRAJ COLLEGE FOR WOMEN
Executive Director — Human Resources (AUTONOMOL IS)

CHENNAI-600 006

Acceptance of Invite:
| accept the terms and conditions of this offer letter and the attached annexures, and agree to be legally
bound by the same.

Signature: Date:

1.The compensation matrix may differ as per prevailing market indices of the base location (i.e. where you will be based out of aﬁd will vf}érkf’ Y %

for AGS Health). / o AN
2.At the time of joining, please bring all the documents as mentioned in the Joining Checklist (Annexure B). ' ANEA\

:'f - ¥

f'/ < | e

\ § |
AGS Health Private Limited, 4 Canal Bank Road, Chennai 600 113, India M u,bfvbll*/"’i' Le $
P: +91 44 4510 4520 | F: +91 44 4510 4521 P \,



A b

qF
agshealth
revenue cycle refmagined
Annexure A:

CONFIDENTIAL

www.agshealth.com

| Monthly || Annual |

—— e ——— S — ? - - 5',;,
Base Take Home (pre-tax)
Base Salary + Retirals 14,001 168,012| |Gross Salary 12,491 149,892
Base Salary + Retirals + incentive 23,001 276,012 |PF (Employee) 780 9,360
(See Note below)
X ESI (Employee) 94 1,124
Take Home (pre-tax) 11,617 139,408
Basic Salary 6,500 78,000
Statutory Bonus 1,400 16,800
Sundry Allowance 4,591 55,092
Gross Salary 12,491 149,892

Retirals and Insurance

| SaSRVS S e cadlin POSESC NASTI § LEEEE

Provident Fund (Employer) 780 9,360
Gratuity 313 3,752
Health Insurance 417 5,004
Retirals Total 1,510 18,120

Performance Incentive

i ]

Monthly Performance incentive (See
note Below)

* includes city compensatory allowance.

Note:

Performance incentive is paid based on company's incentive policy. You have potential to earn maximum of Rs.9,000 per month
based on achievement of certain key performance and quality metrics as per the incentive policy applicable for different
processes. The targets and actual performance (production and quality) are measured using tracking tools and are available for
the agents to view online.

Date:

PRINCIPAL

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUSS)
CHENNAI-R00 003

Signature:
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TAMIBA : “‘1 \ Tamira Aesthetic Healthcare & Lifestyle Pvt Ltd,,
’ 27, Gopalapuram 1st St, Kanakasri Nagar,
Gopalapuram, Chennal,
Tamil Nadu 600086
Phone; 1800 3000 1613

Offer Letter

02/05/2023

Dear Krishena menon,

Congratulations! Weare pleased toconfirmthatyou havebeen selected towork for Tamira. Weare delighted to make

you the following job offer:

The position we are offering you is that of Client Coordinator cum Aesthetic Nutritionist. This position reports to Chief

Operations Officer (COO).

We would like you to start work on 02 of May 2023, Please report to us for documentation and orientation. 1f this date is
not acceptable, please contact us immediately. On joining, you will be invited to our HR tool GreytHR in which you may
be required to upload your documents.

The annual starting salary for this position is INR 4, 63,200 (CT C) to be paid on a monthly basis by direct deposit to
employee’s bank account, starting on June 1202023, After the six month probation period, management will review the
performance and approve the eligibility for performance based annual bonus payments, the same will be dispersed on
April 24 [ May 24, based on financial year accounts closure,

*Paying the bonus is completely management discretion based on the financial year performance.

After the confirmation, based on your performance as Aesthetic Nutritionist, you will be eligible for sales incentives, which
will be given separately as cheque payments. '

Based on the telephonic conversations, it is assumed that you have accepted the offer and will join Tamira as per the
given joining date.

Weare confident you will beable to makea significant contribution to the success of Tamira and look forward to
working withyou.

Sincerely,

Sundara Sivam
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Tamira - Management 1/
Tamira Aesthetic Healthcare & Lifestyle Pvt Ltd,,
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CONGRUENT SOLUTIONS PVT LTD
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Guindy. Chennai - 800 032 INDIA l
Tel +91 44 4223 8880
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PRINCIPAL

ETHIRAJ COLLEGE FOR WOMEN
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‘cognizant
Name : Narmadha P
Reg Mo 913311654025

A o Clw : I.':: %‘SC C/‘Qm‘?s}(j
19-May-2022 E]Fﬂzﬁ (2021 - 2022)
Dear Narmadha P, Name of Ik, ‘E‘H\?ch Uyu.ﬂ.ge ﬁb{’

B.Sc, Chemistry 7 nshhuho women

Ethiraj College for Women, Chennai

Candidate ID — 21318056 d »

-« a’e
Thank you for exploring career opportunities with Cognizant Technology Solutions India/Pfivat
Limited ("Cognizant™).You have successfully cleared our initial selection process drid-we arg pleased to
make you an offer of employment. This offer is based on your profile and perfomgp?-i tE&éﬁﬁhon.

o)
process. ETHIRA HE“'STR
S c%tfr;s fOR WGMEE

You have been selected for the position of Programmer Trainee. ENNs 500 008,

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with ,Cognizant would be prioritized

Ab o i ;.--w\.g»‘?"‘-- ¢ O > _‘.:7:...-
Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chénnai '?%30“6“9
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¢ cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

Successful completion of Cognizant Internship (if offered to you), which is a pre-requisite skill and
capability development program will form a critical part of your employment with Cognizant.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship program (If offered to you), one of the below options would be
followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

c) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://lcampus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

S

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: NarmadhaP Designation: Programmer Trainee
Sl. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1476 17,712
4 Advance Statutory Bonus™* 2000 24,000
& Special Allowance* 5330 63,960
v H * 0,
6 Ct_)mpanys Contrlbuthn of ESI @ 3.25% of Monthly Gross 469 5.628
minus statutory exclusions
Annual Gross Compensation 220,500
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,500
Company's contribution towards benefits (Medical, Accident
: 19,500
and Life Insurance)
Annual Total Remuneration 252,000

Note: The Insurance amount may vary subject to market conditions from time to time.
As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees’ Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

. In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy,

=

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thorfiﬁ&kém, dhéﬁnai"-&i %‘Mw.
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

+ Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

. ES| shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bougquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

=+ Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipékk
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Narmadha P, 21, residing at (hereinafter referred to as "you",
"yvour" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed
to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
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permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitiement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiiates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all imes.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment confract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
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contracted with you and that any previous employment contract andfor relationships have terminated
andlor expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company,

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Palicy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
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directions of the Company

« Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even afler
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliales
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
_any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,

representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Narmadha P

Sign: Sign:
Name: Date:

Regd Office: 115/535, Old Mahabalipuram Road, O% Thorf&ézlfm‘ Chennai - 600 097

N INCIBAL

ETHIRAJ COLLEGE FOR WONEN
(AUTONQMOUS)
CHENNA|-800 008,



&  cognizant
Name ! Divyadhasshin’ S
Rag No 1913311054008
clag 1D B Sc chemds hry
b (202l — 2022)
£ quetikﬂ\i?] Bthivey Collage 4R Wotnen
Dear Divyadharshini Srinivasan, Traptusfond !

B.Sc, Chemistry
Ethiraj College for Women, Chennai

19-May-2022

Candidate ID — 21318021

Thank you for exploring career opportunities with Cognizant Technology Solutions Indi riv [ L
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pledsed to
make you an offer of employment. This offer is based on your profile and peﬁorwgpe selection
process. : -\ ;

il - A
ggg‘f gﬁ CHEMISTRY

You have been selected for the position of Programmer Trainee. o ‘M OLLEGE 708 WOMEN

CHENNS 500 103,

During your probation period of 12 months, which includes your training program, you will be entitled to an

Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000

|- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life

Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.

The other details about your compensation are detailed in Compensation and Benefits. Your

compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/ towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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cognizant

based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

Successful completion of Cognizant Internship (if offered to you), which is a pre-requisite skill and
capability development program will form a critical part of your employment with Cognizant.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship program (If offered to you), one of the below options would be
followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Coagnizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

F & | 4
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cognizant

Compensation and Benefits

Name: Divyadharshini Srinivasan Designation: Programmer Trainee
Sl. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1476 17712
4 Advance Statutory Bonus™~ 2000 24,000
5 Special Allowance” 5330 63,960

Company's Contribution of ESI @ 3.25% of Monthly Gross

g minus statutory exclusions %64 %60
Annual Gross Compensation 220,500
Incentive Indication (per annum)™ 12,000
Annual Total Compensation 232,500
Company's contribution towards benefits (Medical, Accident

: 19,500
and Life Insurance)
Annual Total Remuneration 252,000

Note: The Insurance amount may vary subject to market conditions from time to time.

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage

« Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women asso

in the Maternity Benefit Act

. In addition to the above, as per Cognizant pol

ciates will be entitled to maternity leave based on eligibility as specified

icy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

. Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ES! contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

. ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in @ manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.

The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

« pdyance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We lock forward to welcoming you

to Cognizant.

f ! ,
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Divyadharshini Srinivasan, 20, residing at (hereinafter
referred to as "you", "your" or "yourself", which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the

OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
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assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients’ proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all imes thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
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Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

¢. The Company may also require you o work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 385 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee (o leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict

with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the

requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the

Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
I3

™
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or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
andlor expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitied to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

. Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage o the Company’
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

- Insolvency or conviction for any offence involving moral turpitude

'
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« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance o the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Divyadharshini Srinivasan

Sign: Sign:
Name: Date:
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Thank you for exploring career opportunities with Cognizant Technology %Iution?ﬁﬁﬁg P??\}Jageo '

Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

[=lsH,
5

19-May-2022 [=]

You have been selected for the position of Programmer Trainee.

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/ towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
extension to the offer validity will be at the sole discretion of Cognizant

2 Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program (If offered to you) as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Intemship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

Successful completion of Cognizant Internship (if offered to you), which is a pre-requisite skill and
capability development program will form a critical part of your employment with Cognizant.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship program (If offered to you), one of the below options would be
followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

SR

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Deivanai Ramanathan Designation: Programmer Trainee
SI. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1476 17,712
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 5330 63,960
(] A i 0,
6 Cc_;mpanys Contnbuthn of ESI @ 3.25% of Monthly Gross 469 5628
minus statutory exclusions
Annual Gross Compensation 220,500
Incentive Indication (per annum)™* 12,000
Annual Total Compensation 232,500
Company's contribution towards benefits (Medical, Accident
: 19,500
and Life Insurance)
Annual Total Remuneration 252,000

Note: The Insurance amount may vary subject to market conditions from time to time.
As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage

s Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

1 &
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1 Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. ltis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

v Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

|
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Deivanai Ramanathan, 21, residing at (hereinafter referred to
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties” and individually as "Party”.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing Yyour
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
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permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Gompany, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.

¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitied to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict

with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the

requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the

Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract

or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
f
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contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be enfitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. Itis hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

. Non-adherence to Associate Deployment Pool Policy

. Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company’'
s asset/property or reputation

. Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

. Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or

|
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directions of the Company

+ Violation of non-disparagement obligations

+ Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement cencerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Deivanai Ramanathan

Sign: Sign:
Name: Date:
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RnD SOLUTIONS

OFFER LETTER

OL-2021: 0484
Dear Sneha Raj,

Congratulations!

You have been selected to join Zifo through the Campus Recruitment process held at your College /
University.

We are pleased to offer you the position of Associate Analyst with a consolidated pay of Rs.
4,17,849 /- p.a. (Rupees Four Lakhs Seventeen Thousand Eight Hundred and Forty Nine only per
annum). This consolidated pay includes your Basic Salary, Gratuity, Medical & Health Insurance.

Insurance Coverage
For each Zifo employee, the insurance coverage extends to yourself, your spouse and two of your
children,

Probation
You will be on probation for a period of 12 months from the date of joining. You would receive a
Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement

—
i 1

You would be required to sign a Non-Disclosure Agreement and Service Agreement (for a period of

G

2 years at the time of joining.

Leaves

You would be entitled to 12 Government-mandated public holidays per year. The office will be
closed for 10 business days (which includes 5 Government mandated holidays) in a year and an
additional 2 days can be chosen as optional holidays from the marked list of holidays in the calendar

TRl e Sioy bty

year,
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In addition to this, you can avail leave for 16 days in your first year as part of the earned leave
component. NOM ; Sne}\a S
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Maternity and Paternity Policy

At Zifo, we are committed to ensuring a family-friendly environment and a culture that builds a great
work-life balance. Women employees will be entitled to maternity leave with full pay for a period of
26 weeks, in line with latest Maternity Benefit (Amendment Act) 2017. Male employees will be
entitled to paternity leave with full pay for a period of 7 continuous working days.

Working Hours
Your working hours will be from 8:45 am to 5:45 pm from Monday to Friday.

Background Check

Zifo is a part of the Regulated R&D industry and Zifo reserves the right to conduct background
reference checks for all its employees.

Joining Date
Your date of joining will be communicated through Launchpad.
We warmly welcome you to the Zifo family!
Regards,
"

Ko
m \./’\
Kamalahasan N
Head —HR
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Annexure B
Name! GRUTHY-A

Radne’. \Q 13311030037
Depr'. X
Rededdn’, 2o\q ~2ann

Goods and Services Tax Identification Number: 33NMEPS0092F1ZW

Legal Name SRUTHI A
Trade Name, if any SRIMARUTHI OPTICALS
Details of Proprietor
1 Name SRUTHI A
Designation/Status Proprietor
Resident of State Tamil Nadu

-DEPARTIEN G thToRY,.
(DURISM AND TRAVEL pap, FVEXT.
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DovES

s Name's Sowlamg (). p
Puol 141233116 2203

Ref: AIL/TN /Offer/2023/01 “ .5_9? o e

April 20 2023 ¥ » RNmiky

Dakch. Do\oy ~ 2o 1
Ms.Sowjanya G P
Chennai

Dear Sowjanya,

Sub: Offer of Employment - “Telemarketing Executive” - DOVES VACATION"

With reference to your application and subsequent interview with us, we are glad to offer you
employment in our organization, ANWAY INNOVENTURES LIMITED as “Telemarketing Executive -

Doves Vacation

Your Compensation (CTC) will be ¥2,16,000 per annum (Two lakhs sixteen thousad only ). The
total annual compensation is further allocated under various heads of components as

contained in the Annexure to this letter.

Your date of commencement of employment with Doves Vacations shall be on or before 22nd
April 23.

You will be initially posted to work at Doves Vacations (ANWAY INNOVENTURES LIMITED INITIATIVE)
Chennai Further, you may be fransferred to any of DOVES VACATIONS Units located anywhere
in India and/or you may be deputed to any of our associate anywhere in India. You will be on
probation for a period of six months from the date of yourjoining. A detailed appointment order
will be issued fo you after joining duties with us.

At the fime of joining, kindly provide following documents to our HR Department:

a) Date of Birth Certificate / SSLC Marks Card (photo copy)

b) Address Proof (Passport, Ration Card, Aadhar Card, Voter's ID Card or any other document
authorized by the State or Central Governments) (photo copy)

c) Last drawn salary slips (last 3 months), Form 16, and experience certificate/s

d) Educational Cerfificates (photo copies)

e) 6 (Six) Passport size color photographs

f)  PAN Card (photo copy)

g) Relieving letter from your previous organization(s)

This offer is subject to your satisfactory reference checks and medical examination by the
organization idenftified hospital (wherever applicable). If the reference checks and/or medical
examination (wherever applicable) are not satisfactory, the organization has the right to
withdraw this offer of employment forthwith.

As a token of acceptance of the above offer, you are requested to sign on the duplicate of this
employment offer and send it to us.

We wish you the very best and hope to have a fruitful and mutually benefiting association with

you.
Yours truly,
For ANWAY INNOVENTURES LIMITED | accept the offer oﬂHWﬁIij‘w"onr OF HISTORY

TOURISM AND . % v..L NANAGEMENT
'}AM AR ETHIRAJ CULLEGc FOR
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/_\i i <{ /L¢&’é]£-/ (AUT omowous

Mrs. Manasi Shah IPAL CHENNAI-6
Head- People Office [ THRAJ COLLEGE FOR WOMEN (. f&uu &?"
(AUTONOMOUS)
CHENNA|-800 088
Anway Innoventures Limited

Registered Office : B2,Killol Apartment, Off F C Road, PUNE- 411 016 (Maharashtra- India)
www . anwavinnoventures.com, www.anway.co.in Email: info@anwayinnoventures.com
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HR Services Pﬁ\iatn lelteﬂ

Kammnz}'u
: 63, Varadhara_lan Streel,

T Nagar
Chennai, Tamil Nadi-s00017

Dear ] K#nirﬁbthi,
We are pleased to offer you emplwmenr in our orgamzauun as ant Office Executive fora ﬁxed period of

: émplnymert on the following terms and cqnd itions:

Fl)ﬂED TERM CGNTRM.'T OF EMPLGVMEN?
from 14 Novem’ber 1012 to 13 November 2023

potwithstanding this, in the event of the pm;-c-ct f work farﬂ__ggh:ci' you are being employad: comes to an
end pefors the erwementlmed peﬁad this tonrram shall be Ta- termmus with the aforementssned

project / work. Al the end of the above referred period, the contract wu!E stand terminated automatically

without any not:ce or communication 1o yo untess aht:—,r are expirciti‘,ﬂextended by us by @ letter in
¥ P e

"

1. Your contract of employraent shall be- valid for 2 penoﬂ

Writing, : <

2. ?\“t‘»ﬂlhilanﬂlf‘g anything” above uepe'ldmg upon me afurementmned prqm { work, the: cvmpanv.
reservis its right 10 exten 1d your. temporary dppo:mmFr‘" for sv..ch penad or persod: as maf be necessary
fatable 10 the work for =2 dn nt,

vch 1erm£‘§nd camf{ nom 5
"annum »,-.uiﬁ be

4 E“’(ﬁu will be Enmted o an empra :
) am mstratwe fules of th
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contribute in this process.
As 2 token of your acceplance o
this letter and return to Us.
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No: 12/3. Ground Floor, Malavia Street, Ramnagaf
wwiv.ontrackhrs.com Tel: +91 422 4540930 2 '
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TO:
Ethiraj College,
Ethiraj Salai,
Egmore,
Chennai,
Tamil Nadu 600008

Dear Mam / Sir,

We Have Signed PAVITHRA.K As Our Company's Artist For Our
YouTube channel "MARCH 24 MEDIA". As Of Now, She Has Acted In Ten Plus
Videos That Have Been Posted On Channel. Apart From That, Pavitra Has Been
Signed As The Main Heroine In Two Upcoming WEB SERIES. ACTING
REHEARSALS Are In Progress. Thank you.

Sincerely, .
A= P |

LA A8

KONSDON VEERA

Manager BRINCIPAL
ETHIRAJ COLLEGE FOR WOMEN

(AUTONOMOUS)
CHENNAL&OY) OOR

. pAR"'\'FNT
‘ TH ISM ,"'
S5 HI’MJ

OF HISTORY,
TRAVEL MANAGEMENT

MJTONOM ous) VUMEN

(EC:HEW\AI wgﬁi\/

B1,AYYAPPA APARTMENTS
2nd ELANGOVADIGAL STREET,
CHOOLAIMEDU

CHENNAI 600 094

EMAIL : KONSDONVEERACREATIONS@GMAIL
PHONE : 9884230632
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Date:03-07-2023
Nawe '~ ol ol OLPull
Welcome Note Penel Q1331032061

Dear Ms, Vanlalruatpuii 'D"LH"‘- TN
- 20\Q2an 9

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your
roke and association with us is critical in fulfiing the mission of our organization. We hope, our assocition will be
professionally meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW)
deputed to our various clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue
to use our online portal to access and download your monthly pay slps, edit personal details, download forms
required for registering your employment for various statutory benefits. The next few pages will give you more
information on your employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facilty is currently avaiable Monday
through Friday, 9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Clck Here
2. Callus Tollfree 1800 420 9944
3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would ke you to know that randstad is known for continuing to adhere
to and lve by the core values established in our early days. Its good to know that every Randstad employee
continues to keep to and live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our
business its often the detaik that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and
candidates to find satisfaction in all their pursuits. This ks what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibiity seriously. Our business must
always benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad whike enhancing your
professional stature, along the way.

For Randstad India Pvt Ltd.

S oo Vg

Authorized Signatory
Balakrishnan S
Head - HRSSC
) _"ITF“,A.F"“':P\.IT OF HISTORY,
_ f AISK 2840 "2 AVEL MA.’MGEMENT,
© HIRAJ COLLEGE FOR WOMEN
(#f_i'TONOMOUS)
CHENNAI-600 Qﬁv
P’é . /Zéig?/@[!)ya,‘ﬂ.ﬂ“”
BRINCIPAL
Registeredpffi;e: E‘HJRAJ CDLLEGE FOH W.MEN
o o el i
Ol No. 5 & 5A, New No. 9, Pycrofts Garden Road, CHENNAI-600 008
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To,

Ms. Vanlalruatpuii,
Empcode -1631031

Staffing | Search & Selection | HR Solutions | Inhouse Services

Date: 03-07-2023

D af}

We are pleased to appoint you in our organisation as CRO, for a fixed period of employment, on the following
terms and conditions:

1.

10.

11.

We are consciously endeavoring to buid an atmosphere of trust, openness respbfhsweness, utony g‘r@RY
growth among all members of the Randstad family. As a new entrant, we wm.uthlxke \(c}u to ﬁolehé‘ﬁé@t
contribute in this process.

Your contract of employment shall be vald for a period of 1 year from 21-05-2023 to 20-05-2024.
Notwithstanding this, in the event of the project/ work for which you are being employed comes to an end
before the aforementioned period, this contract shall be co- terminus with the aforementioned
project/work. At the end of the above referred period, the contract will stand terminated automatically
without any notice or communication to you, unless they are explicitly extended by us by a letter in writing.

. Notwithstanding anything above, depending upon the aforementioned project/work, the Company

reserves its right to extend your temporary appointment for such period or periods as may be necessary
depending upon the exigencies relatable to the work for which you are hereby engaged. In that event, the
Company shall in writing extend your temporary assignment on the terms as may be indicated in such
ketter and in the event of your acceptance of such extension of the assignment you shall be governed by
such terms and conditions as may be indicated therein.

. During the period of fixed contract, your services coud be deputed at the sole discretion of the

Management to any of our clients company or locations to do work pertaining to or incidental to the clients
business.

. Detais of your salary break up with components is as per the Annexure 1.

. Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibilty to

update the nomination directly into the PF portal and Randstad does not hold any responsibiity on it In
case, you are eligble for ABRY scheme, the applicable PF employee contribution wil be refunded post
availing benefit

- You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance

Scheme of 200000 & Group Terms Life Insurance of 0. This policy wil come into effect after 30 days of your
joining the company.

. You wil be elgble for leave as per the clients company policy,during the period of your contract of

employment.

. You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

. You are advised to read and understand Randstad Heakh & Safety Policy for deputees (Annexure 2) and

comply with relevant polcies that are in practice at PVH ARVIND FASHION PRIVATE LIMITED (BRAND
TOMMY HILFIGER). Adherence to the stated and relevant polcies is a condition of employment with
Randstad. In the event you are found to be non-compliant of any of the applicable policies, Randstad
reserves the right to take necessary action against you.

This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to
the other.

At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities. Please note that your involvement in any violation of data protection laws or causing data
breach would result in disciplnary action, which can lead to immediate termination and withholding of your

ecuniary benefits.
RECHrRLY " EPARTMEN >
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As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy
of this letter and return to us. In the event of not receiving a sighed copy of this letter from you, this letter will be
deemed to have been accepted by you upon the receipt of the folowing month’s salary

Wishing you the very best! awet — A A\ \ M‘Plﬂk
Yours truly,
QDJYN»‘ A\ 2 ZW\eR2ab]
De,?\' P
é)?.gww\/wt Dodeln!, De\W - 22
Authorized Signatory

Balakrishnan S
Head - HRSSC

For Randstad India Pvt Ltd.

Acceptance:

IVanklruatpui have read and hereby accept the above mentioned terms and conditions
Signature : 2422127

Date: 03-07-2023 14:16:53

DEPARTMENT CF HISTORY,
TOURISM AND TRAVEL MANAGEMENT,

| ]
,é ’( Uty o - ETHIRAJ COLLEGE FOR WOMEN
‘ /{’ <o (AUTONOMOUS)
CHENNAI-600 008

PRINCIPAL e
ETHIRAJ COLLEGE FOR WOMEN <+ ﬁtwaﬁ?w E*’*\/

(AUTONOMOUS)
CHENNA-600 NN8

Registered Office :

Randstad India Private Ltd

Randstad House,

Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
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No.12, KANNAKI STREET, vADIPAKKAM. CHENNA o1
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; By, 90 Q0 i LY :
We are glad 1o infor, you that you have been appointed as a teacher in our school

Madam.

on a monthly salary of Rg 22500/_ (Rupees..Tmn&a...#&;..ﬁm&dand-
fivehonteeg e wovereconly) inclusive of all
allow acad

ances for the academic year 2023-2024. The increment is appl_io’&‘b’l fo ‘th"ii'.‘ academ
vear only.

If you agree to this, pleasé reply immediately.

‘{g. M eww’lu:# - Thanking you,

PRINCIPAL

ETHIRAJ COLLEGE FOR WOME
(AUTONOMOUS)
CHENNAI-600 00
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